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NOTICE OF TITLE IX SEXUAL HARASSMENT POLICY

The Code of Federal Regulations, Title 34, Section 106.8 requires the YES Charter Academy to issue the following notification to employees, job applicants, and employee organizations:

The YES Charter Academy does not discriminate on the basis of sex in any education program or activity that it operates.  The prohibition against discrimination on the basis of sex is required by federal law (20 USC 1681-1688; 34 CFR Part 106) and extends to employment. The YES Charter Academy also prohibits retaliation against any employee for filing a complaint or exercising any right granted under Title IX.  

Title IX requires YES Charter Academy to take immediate and appropriate action to address any potential Title IX violations that are brought to its attention.  Any inquiries about the application of Title IX, this notice, and who is protected by Title IX may be referred to the YES Charter Academy’s Title  IX  Coordinator,  to  the  Assistant  Secretary  for  Civil  Rights  of  the  U.S. Department of Education, or both.  
	



The YES Charter Academy has designated and authorized the following employee as the YES Charter Academy's Title IX Coordinator, to address concerns or inquiries regarding discrimination on the basis of sex, including sexual harassment, sexual assault, dating violence, domestic violence, and stalking:

Louis Miller
Title IX Coordinator 
9841 Texas Hill Road 
Oregon House, CA 95962
530-692-2210
lmiller@yescharteracademy.org

In the event the above-named individual becomes unavailable or unable to serve as the Coordinator, the Council has designated the following employee to serve as a temporary or interim Coordinator:

Michele Goldberg
Policy & Procedure Coordinator
9841 Texas Hill Road
Oregon House, CA 95962       
530-692-2210 
mgoldberg@yescharteracademy.org

The Coordinator is responsible for coordinating YES CHARTER ACADEMY’s efforts to comply with the requirements of Title IX, receiving reports and complaints of sex discrimination, formal complaints of sexual harassment, and inquiries about the application of Title IX to YES CHARTER ACADEMY, coordinating the effective implementation of supportive measures, and taking other actions as required by this Policy. The Coordinator or designee may serve as the investigator for formal complaints of sexual harassment.
	



Any individual may report sex discrimination, including sexual harassment, to the Title IX Coordinator or any other school employee at any time, including during non-business hours, by mail, phone, or email.  During YES Charter Academy business hours, reports may also be made in person.  Upon receiving an allegation of sexual harassment, the Title IX Coordinator will promptly notify the parties, in writing, of the applicable YES Charter Academy complaint procedure.

To view an electronic copy of the YES Charter Academy's policies and administrative regulations on sexual harassment, including the grievance process that complies with 34 CFR 106.45, please see BP/AR 4119.11/4219.11/4319.11 - Sexual Harassment and AR 4119.12/4219.12/4319.12 - Title  IX  Sexual  Harassment  Complaint  Procedures  on  the  YES Charter Academy's  web  site  at https://yescharteracademy.org/policies-and-procedures/title-ix 

To inspect or obtain a copy of the YES Charter Academy's sexual harassment policies and administrative regulations,  please  contact: Our YES Charter Academy office at 9841 Texas Hill Road, Oregon House, CA 95962 or at 530-692-2210.

Materials used to train the Title IX Coordinator, investigator(s), decision-maker(s), and any person  who  facilitates  an  informal  resolution  process  are  also  publicly  available  on  the YES Charter Academy's website or at the YES Charter Academy office upon request. 
  
 
 Title IX Sex Discrimination and Harassment Complaint Form

Your Name: ___________________________________________ Date: ___________________                                    
Email Address: _________________________________________________________________
Date of Alleged Incident(s): _______________________________________________________
Name of Person(s) you have a complaint against: ______________________________________
List any witnesses that were present: ________________________________________________
Where did the incident(s) occur? ___________________________________________________

Please describe the events or conduct that are the basis of your complaint by providing as much factual detail as possible (i.e., specific statements and conduct; what, if any, physical contact was involved; any verbal statements etc.) (Attach additional pages, if needed):
________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

I hereby authorize YES CHARTER ACADEMY to disclose the information I have provided as it finds necessary in pursuing its investigation. I hereby certify that the information I have provided in this complaint is true and correct and complete to the best of my knowledge and belief. I further understand that providing false information in this regard could result in disciplinary action up to and including termination or expulsion from YES CHARTER ACADEMY.

__________________________________________             Date: ____________________
Signature of Complainant

__________________________________________                                                                                      
Print Name


To be completed by YES CHARTER ACADEMY:

Received by: _______________________________             Date: ____________________

Follow up Meeting with Complainant held on: _________________



  

 
Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the policy. 
	State
	Description

	5 CCR 4600-4670
	Uniform complaint procedures

	5 CCR 4900-4965
	Nondiscrimination in elementary and secondary educational programs receiving state or federal financial assistance

	Civ. Code 1714.1
	Liability of parent/guardian for act of willful misconduct by a minor

	Civ. Code 51.9
	Liability for sexual harassment; business, service and professional relationships

	Ed. Code 200-262.4
	Prohibition of discrimination

	Ed. Code 48900
	Grounds for suspension or expulsion

	Ed. Code 48900.2
	Additional grounds for suspension or expulsion; sexual harassment

	Ed. Code 48985
	Notices to parents in language other than English

	Gov. Code 12950.1
	Sexual harassment training

	Federal
	Description

	20 USC 1092
	Definition of sexual assault

	20 USC 1221
	Application of laws

	20 USC 1232g
	Family Educational Rights and Privacy Act (FERPA) of 1974

	20 USC 1681-1688
	Title IX of the Education Amendments of 1972; discrimination based on sex

	34 CFR 106.1-106.82
	Nondiscrimination on the basis of sex in education programs or activities

	34 CFR 99.1-99.67
	Family Educational Rights and Privacy

	34 USC 12291
	Definition of dating violence, domestic violence, and stalking

	42 USC 1983
	Civil action for deprivation of rights

	42 USC 2000d-2000d-7
	Title VI, Civil Rights Act of 1964

	42 USC 2000e-2000e-17
	Title VII, Civil Rights Act of 1964, as amended

	Management Resources
	Description

	Court Decision
	Tennessee v. Cardona (2024) 737 F.Supp.3d 510

	Court Decision
	Reese v. Jefferson School District (2001, 9th Cir.) 208 F.3d 736

	Court Decision
	Davis v. Monroe County Board of Education (1999) 526 U.S. 629

	Court Decision
	Gebser v. Lago Vista Independent School District (1998) 524 U.S. 274

	Court Decision
	Oona by Kate S. v. McCaffrey (1998, 9th Cir.) 143 F.3d 473

	Court Decision
	Doe v. Petaluma City School District (1995, 9th Cir.) 54 F.3d 1447

	Court Decision
	Donovan v. Poway Unified School District (2008) 167 Cal.App.4th 567

	Court Decision
	Flores v. Morgan Hill Unified School District (2003, 9th Cir.) 324 F.3d 1130

	Federal Register
	Nondiscrimination on the Basis of Sex in Education Programs or Activities Receiving Federal Financial Assistance, May 19, 2020, Vol. 85, No. 97, pages 30026-30579

	U.S. DOE, Office for Civil Rights Publication
	Dear Colleague Letter: Enforcement of Title IX under the provisions of the 2020 Title IX Rule, February 4, 2025

	U.S. DOJ, FBI Publication
	National Incident-Based Reporting System

	Website
	U.S. Department of Justice, Federal Bureau of Investigation

	Website
	CSBA District and County Office of Education Legal Services

	Website
	CSBA

	Website
	California Department of Education

	Website
	U.S. Department of Education, Office for Civil Rights


Cross References
	Code
	Description

	0410
	Nondiscrimination In District Programs And Activities

	1312.3
	Uniform Complaint Procedures

	3580
	District Records

	3580
	District Records

	4030
	Nondiscrimination In Employment

	4030
	Nondiscrimination In Employment

	4033
	Lactation Accommodation

	4119.11
	Sexual Harassment

	4218
	Dismissal/Suspension/Disciplinary Action

	5145.7
	Sexual Harassment

	5145.7
	Sexual Harassment

	5145.71
	Title IX Sexual Harassment Complaint Procedures



