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School Safety Plan Purpose

Effective January 1, 2019, Assembly Bill 1747 (Rodriguez), School Safety Plans, became law. This bill requires that during the writing and
development of a school safety plan for charter schools. Charter school safety plans are required, per Education Code section 47605,
subdivision (c)(5)(F)(ii)), to address the following safety topics:

e  Child abuse reporting procedures (Ed. Code, § 32282, subd. (a)(2)(A)).

e  Routine and Emergency Disaster procedures (Ed. Code, § 32282, subd. (a)(2)(B)).

e  Policies for students who committed an act leading to suspension, expulsion policies or recommendations (Ed. Code, §
48915, subd. (a)(2)(C)).

e Procedures to notify teachers of dangerous pupils (Ed. Code, § 49079, subd. (a)(2)(D)).

e Discrimination and harassment policies (Ed. Code, § 32282, subd. (a)(2)(E)).

e School wide dress code policies prohibiting gang-related apparel, if such a plan is in place

e  Procedures for safe ingress and egress (Ed. Code, § 32282, subd. (a)(2)(F)).

e Policies enacted to maintain a safe and orderly environment (Ed. Code, § 32282, subd. (a)(2)(H)).

e Rules and procedures on school discipline (Ed. Code, § 35291,35291.5 and 47605, subd. (a)(2)(l)).

e Procedures for conducting tactical responses to criminal incidents (Ed. Code, § 32282, subd. (a)(2)(J))

e Limitations on active shooter drills (Ed. Code, § 32282, subd. (a)(2)(K)).

e  Procedures to assess and respond to reports of any dangerous, violent, or unlawful activity that is being conducted at the
school, at an activity sponsored by the school, or on a school bus serving the school (Ed. Code, § 32282, subd. (a)(2)(L)).

e Procedures to respond to incidents involving a life-threatening medical emergency (Ed. Code, § 32282, subd. (a)(2)(M)).

e  Protocols to respond to apparent opioid overdose (Ed. Code, § 32282, subd. (a)(2)(N)).

e Protocols for prevention of labor and sexual trafficking of students in 7-12th grades and training of all staff to identify
victims of labor and sex trafficking and notification to parents (Ed. Code 51934; 51950 and 49381).

e  Protocols starting in the 2023-24 school year, California education code requires that all LEAs communicate about safe fire-
arm storage to their students, families, and communities in the required annual parental notifications (Ca. Educ.
Code § 49392.).

e Protocols to teach sexual health education and human immunodeficiency virus (“HIV”) prevention education to students in
grades 7-12, at least once in middle school and at
least once in high school, pursuant to the California Healthy Youth Act (Education Code Section 51930, et seq.).

e Protocols to make the type 1 diabetes informational materials accessible to the parent or guardian of a pupil when the pupil
is first enrolled in elementary school. YES Charter provides an information sheet regarding type 2 diabetes to the parent or
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guardian of incoming 7th grade students, pursuant to Education Code Section 49452.7.

The School Safety Plan will be reviewed and updated by March 1st every year. In July of every year, YES Charter Academy will report on
the status of its school safety plan including a description of its key elements in the annual school accountability report card.

A copy of the School Safety Plan is available for review at YES Charter Academy website https://yescharteracademy.org/ or Policy
Manual website: Policy Manual

Safety Plan Vision

The safety plan vision of YES Charter Academy is to be proactive in the development of strategies aimed at the prevention of, and
education about, potential incidents involving crime and violence on YES Charter Academy campus. It provides guidance and direction
to administrators, faculty, and staff. The Emergency Response Plan, along with YES Charter Academy School Safety Plan shall be used
during an emergency incident involving YES Charter Academy. The plan details the flow of command from the principal to all staff
members. YES Charter Academy is committed to providing a safe learning environment that supports academic achievement. School
safety is an issue that requires collaboration between YES Charter Academy, emergency response agencies, parents and the
community. This is an ongoing effort to work with all staff for the safety of our students.

Components of the School Safety Plan

Yuba Environmental Science (YES) Charter Academy Safety Committee
The YES Charter Academy Safety Committee reports to the YES Council of Directors at regularly scheduled monthly meetings. Pamela
Cook leads the Safety Committee. The members are Debra Campbell and Louise Miller.

Assessment of School Safety

A physical survey of the campus for hazardous conditions will be performed each year under the direction of the Site Administrator of
Designee. All staff members will report on any hazardous conditions within his/her classroom or office space immediately. The annual
physical assessment showed improvement in conditions and procedures, and the need for continued vigilance in the use of cones,
caution tape, and barriers around campus improvement projects. The emotional climate assessment showed there are increased
social/emotional needs for students' emotional safety on campus. YES Charter Academy is responding by researching tools for self-
regulation to implement, as well as increased counseling services.

Strategies and Programs to Provide and Maintain a High Level of Safety (EC 32281(a)1, items A-J)

YES Charter Academy provides a small school, environmentally science-based setting with many opportunities for outdoor learning.
We promote self-regulation and problem-solving skills using Positive Behavior Intervention and Supports (PBIS), The Nurtured Heart
Approach (NHA), and Growth Mindset to support social emotional resilience in students. Our campus is equipped with interior and
exterior cameras. We have a collaboration with the Sheriff's department and the local volunteer fire department, often the first
responders.

Child Abuse Reporting Procedures (Ed. Code § 32282(a)(2)(A))

YES Charter Academy has the responsibility to protect students by facilitating the prompt reporting of known and suspected incidents
of child abuse. Reasonable suspicion means that it is objectively reasonable for a person to entertain a suspicion, based upon facts
that could cause a reasonable person in a like position, drawing when appropriate on his/her training and experience, to suspect
child abuse or neglect, physical, sexual, or emotional abuse.

Any mandated reporter who has knowledge of or who reasonably suspects that a child is suffering serious emotional damage or is at
a substantial risk of suffering serious emotional damage based on evidence of severe anxiety, depression, withdrawn, or untoward
aggressive behavior toward self or others, may make a report to the appropriate agency.
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Employees who are mandated reporters are obligated to report all known or suspected incidences of child abuse and neglect. The
reporting duties of mandated reporters are individual and cannot be delegated to another person. Mandated reporters shall not
investigate any suspected incidents but rather shall cooperate with agencies responsible for investigating and prosecuting cases of
child abuse and neglect.

Child abuse or neglect includes the following: (Penal Code 11165.5, 11165.6)

A physical injury or death inflicted by other than accidental means on a child by another person

Sexual abuse of a child, including sexual assault or sexual exploitation, as defined in Penal Code 11165.1

Neglect of a child as defined in Penal Code 11165.2

Willful harming or injuring of a child or the endangering of the person or health of a child as defined in Penal Code 11165.
. Unlawful corporal punishment or injury as defined in Penal Code 11165.4

Child abuse or neglect does not include:

1. A mutual affray between minors (Penal Code 11165.6)

2. Aninjury caused by reasonable and necessary force used by a peace officer acting within the course and scope of
employment (Penal Code 11165.5, 11165.6)

3. Aninjury resulting from the exercise by a teacher, vice principal, principal, or other certificated employee of the same degree
of physical control over a student that a parent/guardian would be legally privileged to exercise, not exceeding the amount
of physical control reasonably necessary to maintain order, protect property, protect the health and safety of students, or
maintain proper and appropriate conditions conducive to learning (Education Code 44807)

4. Aninjury caused by a YES Charter Academy employee's use of force that is reasonable and necessary to quell a disturbance
threatening physical injury to persons or damage to property, for purposes of self-defense, or to obtain weapons or other
dangerous objects within the control of a student (Education Code 49001)

5. Physical pain or discomfort caused by athletic competition or other such recreational activity voluntarily engaged in by a
student (Education Code 49001)

6. Additionally, general neglect does not include: (Penal Code 11165.2)

1. A parent/guardian’s economic disadvantage

2. Achild receiving treatment by spiritual means pursuant to Welfare and Institutions Code 16509.1, or not receiving

specified medical treatment for religious reasons

Mandated reporters include, but are not limited to, teachers; instructional aides; teacher's aides or assistants; classified employees;
certificated pupil personnel employees; administrative officers or supervisors of child attendance; athletic coaches, administrators,
and directors; licensees, administrators, and employees of a licensed child day care facility; Head Start program teachers; district
police or security officers; licensed nurses or health care providers; and administrators, presenters, and counselors of a child abuse
prevention program. (Penal Code 11165.7)

s W e

Reasonable suspicion means that it is objectively reasonable for a person to entertain a suspicion, based upon facts that could cause a
reasonable person in a like position, drawing when appropriate on the person's training and experience, to suspect child abuse or
neglect. However, reasonable suspicion does not require certainty that child abuse or neglect has occurred, nor does it require a
specific medical indication of child abuse or neglect. (Penal Code 11166)

Using the procedures provided below, a mandated reporter shall make a report. The mandated _reporter, while acting in a
professional capacity or within the scope of employment, has knowledge of or observes a child whom the mandated reporter knows
or reasonably suspects has been the victim of child abuse or neglect. (Penal Code 11166)

Any mandated reporter who has knowledge of or who reasonably suspects that a child is suffering serious emotional damage or is at
a substantial risk of suffering serious emotional damage, based on evidence of severe anxiety, depression, withdrawal, or untoward
aggressive behavior toward self or others, may make a report to the appropriate agency. (Penal Code 11165.9, 11166.05, 11167)

Any district employee who reasonably believes to have observed the commission of a murder, rape, or lewd or lascivious act by use of
force, violence, duress, menace, or fear of immediate and unlawful bodily injury against a victim who is a child under 14 years of age
shall notify a peace officer. Penal Code 152.3

The fact that a child is experiencing homelessness or is classified as an unaccompanied minor, as defined in the federal McKinney-
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Vento Homeless Assistance Act (42 USC 11434a), is not, in and of itself, a sufficient basis for reporting child abuse or neglect. (Penal
Code 11165.15)

Responsibility for Reporting
The reporting duties of mandated reporters are individual and cannot be delegated to another person. (Penal Code 11166)
When two or more mandated reporters jointly have knowledge of a known or suspected instance of child abuse or neglect, the report
may be made by a member of the team selected by mutual agreement and a single report may be made and signed by the selected
member of the reporting team. Any member who has knowledge that the member designated to report has failed to do so shall
thereafter make the report. (Penal Code 11166)
No supervisor or administrator shall impede or inhibit a mandated reporter from making a report. (Penal Code 11166)
Any person not identified as a mandated reporter who has knowledge of or observes a child whom the person knows or reasonably
suspects has been a victim of child abuse or neglect may report the known or suspected instance of child abuse or neglect to the
appropriate agency. (Penal Code 11166)
Reporting Procedures

1. Initial Telephone
Report Immediately or as soon as practicable after knowing or observing suspected child abuse or neglect, a mandated reporter shall
make an initial report by telephone to any police department (excluding a district police/security department), sheriff's department,
county probation department if designated by the county to receive such reports, or county welfare department. (Penal Code
11165.9, 11166)
Such reports shall be made to the following agency(s):
(Child Protective Services of Yuba County)
(5730 Packard Avenue, Suite 100, Marysville, CA 95901.)

(530-749-6288)

Suspected Child Abuse Reporting Form

When the initial telephone report is made, the mandated reporter shall note the name of the official contacted, the date and time
contacted, and any instructions or advice received.

2. Written Report

Within 36 hours of knowing or observing the information concerning the incident, the mandated reporter shall prepare and either
send, fax, or electronically transmit to the appropriate agency a written follow-up report, which includes a completed California
Department of Justice (DOJ) form (BCIA 8572). (Penal Code 11166, 11168)

The DOJ form may be obtained from the district office or other appropriate agencies, such as the police department, sheriff's
department, or county probation or welfare department.

Reports of suspected child abuse or neglect shall include, if known: (Penal Code 11167)

1. The name, business address, and telephone number of the person making the report and the capacity that
makes the person a mandated reporter
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2. The child's name and address, present location, and, where applicable, school, grade, and class

The names, addresses, and telephone numbers of the child's parents/guardians

4. The name, address, telephone number, and other relevant personal information about the person(s) who might
have abused or neglected the child

5. The information that gave rise to the reasonable suspicion of child abuse or neglect and the source(s) of that
information

w

The mandated reporter shall make a report even if some of this information is not known or is uncertain to the mandated reporter.
(Penal Code 11167)

The mandated reporter may give to an investigator from an agency investigating the case, including a licensing agency, any
information relevant to an incident of child abuse or neglect or to a report made for serious emotional damage pursuant to Penal
Code 11166.05. (Penal Code 11167)

3. Internal Reporting

The mandated reporter shall not be required to disclose the mandated reporter's identity to a supervisor, the principal, or the
Superintendent or designee. (Penal Code 11166)

However, employees reporting child abuse or neglect to an appropriate agency are encouraged, but not required to notify the
principal as soon as possible after the initial telephone report to the appropriate agency.

The principal so notified shall provide the mandated reporter with any assistance necessary to ensure that reporting procedures are
carried out in accordance with law, Board policy, and administrative regulation. At the mandated reporter's request, the principal or
designee such as a school counselor or mental health professional may assist in completing and filing the necessary forms.
Reporting the information to an employer, supervisor, principal, school counselor, co-worker, or other person shall not be a
substitute for making a mandated report to the appropriate agency. (Penal Code 11166)

Training

Within the first six weeks of each school year, or within the first six weeks of employment if hired during the school year, the
Superintendent or designee shall provide training on mandated reporting requirements to district employees and persons working on
their behalf who are mandated reporters. (Education Code 44691; Penal Code 11165.7)

The Superintendent or designee shall use the online training module provided by the California Department of Social Services (CDSS).
(Education Code 44691)

The training shall include, but not necessarily be limited to, training in identification and reporting of child abuse and neglect.
Additionally, the training shall include information that failure to report an incident of known or reasonably suspected child abuse or
neglect as required by law is a misdemeanor punishable by imprisonment and/or a fine as specified. (Education Code 44691; Penal
Code 11165.7)

In addition, the Superintendent or designee shall provide annual training the prevention of abuse, including sexual abuse, children on
district property, by district staff, or in district-sponsored programs. (Education Code 44691) The Superintendent or designee shall
obtain and retain proof of each mandated reporter's completion of the training. (Education Code 44691)

Victim Interviews by Social Services

Whenever CDSS or another government agency is investigating suspected child abuse or neglect that occurred within the child's
home or out-of-home care facility, the student may be interviewed by an agency representative during school hours, on school
premises. The Superintendent or designee shall give the student the choice of being interviewed in private or in the presence of any

adult school employee or volunteer aide selected by the student. (Penal Code 11174.3)

A staff member or volunteer aide selected by a child may decline to be present at the interview. If the selected person accepts, the
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principal or designee shall inform the person of the following requirements prior to the interview: (Penal Code 11174.3)

1. The purpose of the selected person's presence at the interview is to lend support to the child and enable the child to be as
comfortable as possible.

2. The selected person shall not participate in the interview.

3. The selected person shall not discuss the facts or circumstances of the case with the child. The selected person is subject to
the confidentiality requirements of the Child Abuse and Neglect Reporting Act, a violation of which is punishable as specified
in Penal Code 11167.5.

If a staff member agrees to be present, the interview shall be held at a time during school hours when it does not involve an expense
to the school. (Penal Code 11174.3)

Release of Child to Peace Officer

When a child is released to a peace officer and taken into custody as a victim of suspected child abuse or neglect, the Superintendent
or designee and/or principal shall not notify the parent/guardian but rather shall provide the peace officer with the address and
telephone number of the child's parent/guardian. (Education Code 48906)

Parent/Guardian Complaints

Upon request, the Superintendent or designee shall provide parents/guardians with procedures for reporting suspected child abuse
occurring district property to appropriate agencies. For parents/guardians whose primary language is not English, such procedures
shall be in their primary language and, when communicating orally regarding those guidelines and/or procedures, an interpreter shall
be provided.

To file a complaint against a district employee or other person suspected of child abuse or neglect on district property,
parents/guardians may file a report by telephone, in person, or in writing with any appropriate agency identified above under
"Reporting Procedures." If a parent/guardian makes a complaint about an employee to any other employee, the employee receiving
the information shall notify the parent/guardian of procedures for filing a complaint with the appropriate agency. The employee shall
also file a report when obligated to do so pursuant to Penal Code 11166 using the procedures described above for mandated
reporters.

In addition, if the child is enrolled in special education, a separate complaint may be filed with the California Department of Education
pursuant to 5 CCR 3200-3205.

Notifications

The Superintendent or designee shall provide all new employees who are mandated reporters a statement that informs them of their
status as mandated reporters, their reporting obligations under Penal Code 11166, and their confidentiality rights under Penal Code
11167. Additionally, the district shall provide these new employees with a copy of Penal Code 11165.7, 11166, and 11167. (Penal
Code 11165.7, 11166.5)

Before beginning employment, any person who will be a mandated reporter by virtue of the person's position shall sign a statement
indicating knowledge of the reporting obligations under Penal Code 11166 and compliance with such provisions. The signed
statement shall be retained by the Superintendent or designee. (Penal Code 11166.5)

Employees who work with dependent adults shall be notified of legal responsibilities and reporting procedures pursuant to Welfare
and Institutions Code 15630-15637.

The Superintendent or designee also shall notify all employees that:
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1. A mandated reporter who reports a known or suspected instance of child abuse or neglect shall not be held civilly or
criminally liable for making a report and this immunity shall apply even if the mandated reporter acquired the knowledge or
reasonable suspicion of child abuse or neglect outside the mandated reporter's professional capacity or outside the scope of
employment. (Penal Code 11172)

2. Any other person making a report shall not incur civil or criminal liability unless it can be proven that the person knowingly
made a false report or made a report with reckless disregard of the truth or falsity of the report. (Penal Code 11172)

3. If a mandated reporter fails to timely report an incident of known or reasonably suspected child abuse or neglect, the
mandated reporter may be guilty of a crime punishable by a fine and/or imprisonment. (Penal Code 11166)

No employee shall be subject to any sanction by the district for making a report unless it can be shown that the employee
knowingly made a false report or made a report with reckless disregard of the truth or falsity of the report. (Penal Code 11166,
11172)

Disaster Procedures (Ed. Code § 32282(a)(2)(B))

Disaster Plan (See Appendix C-F)
LEVELS OF EMERGENCIES:

Level One Emergencies

o A localized emergency that school site and/or facility personnel can manage by following their own emergency plan. Example:
Power outage, campus disorder, student injured

Level Two Emergencies
o A moderate to severe emergency, somewhat beyond YES Charter personnel response capability, which may require mutual aid
assistance from the fire department, sheriff's department, etc. Example: Fire, bomb threat, intruder on campus.

Level Three Emergencies
o A major disaster that requires mutual aid assistance; recovery time is extensive and response time may be delayed or impaired \

PLAN IMPLEMENTATION:

The Emergency Response Plan will be:

* Initiated by the Site Administrator or Designee;

Implemented requiring the support of all staff who are expected to remain on site and perform their assigned duties until
released.

Reviewed annually for modifications

Submit for approval by YES Charter Academy Safety Committee and then the YES Council of Directors by March 1 of each year.
HAZARD ASSESSMENT:

* A physical survey of the campus for hazardous conditions will be performed each year under the direction of the Site Administrator
or Designee. All staff members will report on any hazardous conditions within his/her classroom or office space immediately.
STAFF TRAINING:

*Understanding training is the most effective way to ensure a safe response to natural or man-caused disasters, all certificated and
classified staff will review the safety plan annually and discuss the responsibilities set forth in the Emergency Response Plan.
EMERGENCY DRILLS:

In accordance with state law:

* Drills will be initiated by announcement or uniform bell.

Fire drills will be conducted no less than once every calendar month at the elementary level and at least four times every school
year at intermediate levels. A fire drill will be held at the secondary level not less than twice every school year as stated in
Education Code section 32001.

“Drop, Cover, and Hold” drills will be held twice per year to prepare students and staff for earthquakes.

*

*

*

*
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EMERGENCY SCHOOL CLOSURE/INSTRUCTIONAL CONTINUITY PLAN

According to revisions to Education Code Section 46393. for school closure events occurring on or after July 1, 2025, ... a charter
school that provides an affidavit to the State Superintendent shall certify all of the following:
A. It has a local governing board- or body-adopted school safety plan in place meeting the requirements of Section 32282
B. Either of the following:
i. It has offered pupil engagement and instruction at another site or;
ii. Due to extenuating circumstances, YES Charter Academy has not provided pupil engagement and instruction for more
than 10 school days, and shall describe what pupil engagement, services, and instruction it did provide to support its pupils
during or immediately after the period of closure or material decrease in attendance.

Yes Charter Academy has adopted an Instructional Continuity Plan to meet the requirements of California Educational
Code(s) Section 46393 and 32282.

Protocol for Engagement

As required, Yuba Environmental Science (YES) Charter Academy will engage with pupils and their families as soon as
practicable, but no later than five calendar days following an emergency. As stated in the 2025-26 Safety Plan for level
two and three emergencies.

Level Two Emergencies

0 A moderate to severe emergency, somewhat beyond YES Charter personnel response capability, which may require
mutual aid assistance from the fire department, sheriff's department, etc. Example: Fire, bomb threat, intruder on campus.

Level Three Emergencies
0 A major disaster that requires mutual aid assistance; recovery time is extensive and response time may be delayed or
impaired

Method of Two-Way Communication

The protocol for engagement with pupils and their families is designed to establish two-way
communication. Current existing methods include:

Parent Square (email and text messaging; Short messaging service (SMS) through social media.

Plans for Unforeseen Events

YES Charter Academy will coordinate with PG& E or any other community partner for back-up electrical solutions such as generators
when the power grid goes down. YES Charter Academy Safety Plan outlines the Disaster response through our Incident Command
System. The Incident Commander will work with the Safety Officer and Public Information Officer to disseminate information via our
two-way communication procedures as listed.

In the event that the backup generator is not usable, YES Charter Academy will utilize the Yuba County Office of Education and/or
other Emergency Response agencies to disseminate information to YES Charter Academy Students and their families.

Support for Special Needs

YES Charter Academy partners with Yuba County Office of Education and other county agencies and will have available disaster
recovery resources available on the YES Charter Academy website with links to other agencies for students and families to access
socio-emotional, mental health and academic needs. YES Charter Academy through its Incident Command System will relay
information and provide access to needed disaster supports through our two-way communication systems.

Revised 2/27/26

13



Timeline for Access to Instruction

As required, Yuba Environmental Science (YES) Charter Academy will provide access to in-person or remote instruction as
soon as practicable, but no more than 10 instructional days following the emergency. During this time YES Charter
Academy will through the Incident Command System open up their Independent Study Programs to all students, assign
electronic devices to all pupils and make school assignments and academic resources available online through Google
Classroom. YES Charter Academy will partner with Yuba County Office of Education to place students in other temporary
school settings if necessary to access instruction within the 10-day requirement.

Conditions for Resuming Access to In-Person Instruction

Outlined below are conditions under which in-person instruction will resume and any alternative sites or arrangements considering
various aspects of recovery, including:

Evacuation orders lifted

Power and utilities functioning

Healthy air quality

Access to safe and clean water

Campus free from debris and hazards
Internet fiber lines connected and functioning
Sufficient staff available

Kitchens operational for meals

Remote Instruction

As required, Yuba Environmental Science (YES) Charter Academy remote instruction will align with EC sections 51747
and 51749.5, governing Independent Study instruction modalities. Remote instruction will be designed to meet
instructional standards that are, at minimum, equivalent to those applicable in independent study programs. YES Charter
Academy has a well establish Independent Study Program that will be implemented. All families will have a signed a short-
term Independent Study contract beginning 2025-26 school year. All certificated staff will be trained on remote instruction
and assessment.

Access to Instructional Materials

Asrequired, remote instruction offered will align with expectations of access and equity. YES Charter Academy will offer access
to educational materials both digitally and non-digitally. Digital material will be available on-line through Google Classroom, or
student email. Non digital work will be available via drop oft/pick up locations and/or mailed if necessary. Non-digital materials
will include textbooks, paper packets and additional reading or school supply materials necessary to complete all assignments.

Access to Schoolwork

Asrequired, remote instruction offered will align with expectations of access and equity. YES Charter Academy will have
flexible ways for students to access and submit schoolwork via online uploading capabilities through a student google
classroom and email. YES will also have pick up and drop off locations if necessary.

Temporary Reassignment

Yuba Environmental Science (YES) Charter Academy provides support to pupils and families to enroll in or be temporarily
reassigned to another site, school district, county office of education, or charter school if an emergency or natural disaster
disrupts in-person learning: In the case where temporary reassignment is necessary, YES Charter Academy will partner with
Yuba County Office of Education to place students in an educational setting.

Communication Protocols
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YES Charter Academy will form emergency preparedness partnerships with families and caregivers before, during and after an
emergency incident to reinforce a positive, safe and healthy learning environment as outlined in the Readiness and Emergency
Management for Schools Technical Assistance Center Fact Sheetld (PDF) . This PDF will be available on YES Charter Academy’s
website. Information will be available through our two-way communication systems and on our website, with daily and weekly
updates as needed.

Technological Readiness

YES Charter Academy’s IT Department will provide support throughout the school year so students and families are comfortable with
all online platforms, including creating digital backpacks to bundle necessary digital resources together to access during a school
closing. YES will distribute Chrome books to students who do not have devices to access the internet. In the case that YES Chrome
book supply is destroyed and/or YES internet access is down for an extended period during because of disaster, YES will provide
alternative non-digital classroom materials until internet access is restored. Wi-fi hot spots will be purchased and distributed to those
who need them and we will partner with outside agencies to provide internet access temporarily.

Instruction and Assessment

YES Charter Academy will maintain flexibility and ensure that existing curriculum content can be accessed both in person and online.
YES will continue with current practices and learning objectives achievable. YES Charter Academy will utilize Californias Digital
Learning Integration & standard Guidance PDF to build educator and system capacity and ensure effective implementation of
technology to support learning. YES Charter Academy will utilize approved screening tools to monitor progress, check for
understanding using strategies for formative assessment and apply achievable goals that take student’s unique circumstances into
consideration. YES will offer additional academic support, when possible, through tutoring, check-ins and/or virtual office hours.

Equity, Accessibility and Inclusion

YES Charter Academy will provide flexible, appropriate and equitable accessibility to education for special populations through email,
phone and Parent Square to provide and maintain accommodations in IEP/504 plans. YES will offer and provide remote and non-
remote means as recommended best practices and guidance provided by the California Office of Education and partnering with other
agencies such as Yuba County Office of Education’s homeless liaisons, foster youth liaison and EL services to meet individual needs on
a case-by-case basis.

Individualized Education Plans (IEP/504)

YES Charter Academy will implement the Incident Command System and direct those responsible for special education instruction will
contact students and their families with opportunities for remote learning through online educational platforms that fit their
individual needs or as outlined in their IEP/504 plan.

YES Charter Academy instructors will provide and maintain all accommodations and individualized education plans for students who
need them and ensure the ICP can meet the needs of diverse learners. YES Charter Academy will align their practices with the
California Dept of Educations guidance to support Special Education students with remote learning.

English Leaners (EL)

YES Charter Academy will provide online remote learning as recommended through the California Dept of Education for English
Learners.

YES Charter will align practices with guidance in California’s English Learner Roadmap Policy, Principle 1: Assets Oriented and Needs
Responsive Schools, to ensure the plan is responsive to different EL students’ strengths, needs and identities, and supports the socio-
emotional health and development of English learners.

Review Roadmap Principle 4: Alignment and Articulation Within and Across Systems, to ensure instructional continuity for EL students
reflects a coherent set of practices and pathways to support skills, language(s), literacy, and knowledge needed to meet their needs.
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EL will be supported through online resources to support remote English Language Development (ELD) instruction, including lesson
ideas and mobile apps for students and teachers on the distance learning page here: https://www.cde.ca.gov/ci/cr/dl/index.asp

Professional Learning

All certificated teaching staff will have training on disaster response and YES Charter Academy’s Instructional Continuity Plan at least
once per academic year. All certificated staff will be trained on remote instruction, utilizing online tools and applications for learning
include virtual classroom management and assessment as recommended by the California Dept of Education.

Well Being and Support Services

YES Charter Academy will provide access to resources for emergency housing, food, and physical and mental health resources through
our local Family Resource Centers, Yuba County Office of Education resource guides and other disaster response organizations such as
the Red Cross through our website and two-way communication systems. YES Charter Academy will utilize Safety and School Crisis
Resources from the National Association of Psychologists that include evidence based initiatives that create safe and supportive
learning environments to ensure students have access to supports they need to cope with crisis events.

YES Charter will utilize YCOE/ or alternative translation services to assist in locating resource materials in the student and family’s
language of choice.

Plans to provide access back-up, water and medicines in the event of an emergency.

In the case of an emergency where students are sheltered in place at the school, access to clean water will be available through our
water well systems. If water is contaminated, YES Charter Academy will have available bottled water and will coordinate with other
community responders to locate clean water. Our Logistics Team will disseminate all back-up food, water and medicines from our
back-up supply, and/or local emergency response agencies available in the area.

Site-Base Collaboration

YES Charter Academy’s Council of Directors will review the ICP yearly and update the plan based on feedback from stakeholders and
lessons learned from any disaster events in other nearby districts or as recommended by YCOE or the CDE.

YES Charter Academy meets with our local fire department, wildfire conservationist, law enforcement and other service providers to
collaborate on best practices and current safety guidelines to implement any and all emergencies as described in our school Safety
Plan.

Return to Site-Based Learning
Conditions that must be met prior to returning from disruption include reopening sites.

- Evacuation orders lifted by authorizing local county and state officials

- Power and utilities functioning and all clear from local authorities

- Healthy air quality as notified by local and state authorities

- Access to safe and clean water as notified as safe by local authorities

- Campus free from debris and hazards per Incident Command assigned persons
- Internet fiber lines connected and functioning

- Sufficient staff available

- Kitchens operational for meals

Integration with Comprehensive School Safety Plan (CSSP)
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This Instructional Continuity Plan (ICP) will be included as an integral component of Yuba Environmental Science
(YES) Charter Academy's Comprehensive School Safety Plan (CSSP) by July 1, 2025, as required by SB 153. The
information in this ICP will be considered in relation to other aspects of the existing safety plan. A locally-adopted
CSSP must include this ICP to obtain approval of a Form J-13A waiver request beginning in fiscal year 2026-27.

Review and Updates of this Instructional Continuity Plan (ICP)

This Instructional Continuity Plan will be reviewed and updated in collaboration with Community Partners and stakeholders,
considering feedback and lessons learned on the following basis:

YES collaborates with law enforcement on necessary components to their scope of practice. YES collaborates with our local fire
department on necessary components to their scope of practice.

YES Charter Academy’s Council of Directors will review and update the ICP, inviting Educational Partners and Stakeholders as needed.

YES Charter Academy Incident Command Team with the Council of Directors will, prior to returning to on-site-based learning, convene
to consider feedback and lessons learned on what went right and what went wrong to further improve emergency school closure if and
when the next emergency incident occurs.

Public Agency Use of School Buildings for Emergency Shelters (Ed. Code § 32282(a)(2)(B)(i)(1l).)

Emergency Disaster Response NGOs like the Red Cross and similar government agencies may use public school buildings for
emergency shelters when necessary and appropriate. Requests for use of YES Charter facilities will be received through the office of
the principal/superintendent on a case-by-case basis and the school shall cooperate with such requests to the extent feasible.

School Suspension, Expulsion and Mandatory Expulsion Guidelines (Ed. Code § 32282(a)(2)(C).) (BP 5144.1, 5144.2)

Students may be suspended for violations of CA State Education Code Sections 48900, 48900, 2 subsections and 48915.

The Council of Directors desires to provide YES Charter Academy students access to educational opportunities in an orderly school
environment that protects their safety and security, ensures their welfare and well-being, and promotes their learning and
development. The Board shall develop rules and regulations setting the standards of behavior expected of district students and the
disciplinary processes and procedures for addressing violations of those standards, including suspension and/or expulsion.

The grounds for suspension and expulsion and the procedures for considering, recommending, and/or implementing suspension
and expulsion shall be only those specified in law, in this policy, and in the accompanying administrative regulations.

Except when otherwise permitted by law, a student may be suspended or expelled only when the behavior is related to a school
activity or school attendance occurring within any district school or another school district, regardless of when it occurs, including,
but not limited to, the following: (Education Code 48900(s))

1.  While on school grounds
2. While going to or coming from school
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3. During the lunch period, whether on or off the school campus
4. During, going to, or coming from a school-sponsored activity
5. Online or by electronic means relating to school, school staff, and/or fellow students

YES Charter Academy staff shall enforce the rules concerning suspension and expulsion of students fairly, consistently, equally, and
in accordance with the district's nondiscrimination policies.

Appropriate Use of Suspension Authority

Except when a student's act violates Education Code 48900(a)-(e), as listed in Items #1-5 under "Grounds for Suspension and
Expulsion: Grades K-12" of the accompanying administrative regulation, or when the student's presence causes a danger to others,
suspension shall be used only when other means of correction have failed to bring about proper conduct. (Education Code 48900.5,

48900.6)

A student's parents/guardians shall be notified as soon as possible when there is an escalating pattern of misbehavior that could
lead to on-campus or off-campus suspension.

Students in grades 9-12 may be suspended for disruption and/or willful defiance
No student in grades K-8 may be suspended for disruption or willful defiance, except by a teacher pursuant to Education Code

48910. (Education Code 48900)

Students shall not be suspended or expelled for truancy, tardiness, or absenteeism from assigned school activities.

On-Campus Suspension

To ensure the proper supervision and ongoing learning of students who are suspended for any of the reasons enumerated in
Education Code 48900 and 48900.2, but who pose no imminent danger or threat to anyone at school and for whom expulsion
proceedings have not been initiated, the Principal or designee shall establish a supervised suspension classroom program which
meets the requirements of law.

Except where a supervised suspension is permitted by law for a student's first offense, supervised suspension shall be imposed only
when other means of correction have failed to bring about proper conduct. (Education Code 48900.5)

Authority to Expel
A student may be expelled only by the Board. (Education Code 48918(j))

As required by law, the principal shall recommend expulsion and the Council of Directors shall expel any student found to have
committed any of the following "mandatory recommendation and mandatory expulsion" acts at school or at a school activity off
school grounds: (Education Code 48915)

1. Possessing a firearm which is not an imitation firearm, as verified by a certificated employee, unless the student had
obtained prior written permission to possess the item from a certificated school employee, with the principal or designee's

concurrence
2. Selling or otherwise furnishing a firearm

3. Brandishing a knife at another person
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4. Unlawfully selling a controlled substance listed in Health and Safety Code 11053-11058

5.  Committing or attempting to commit a sexual assault as defined in Penal Code 261, 266¢, 286, 287, 288, or 289, or former
288a, or committing a sexual battery as defined in Penal Code 243.4

6. Possessing an explosive as defined in 18 USC 921

For all other violations listed in the accompanying administrative regulations, the principal shall have the discretion to recommend
expulsion of a student. If expulsion is recommended, the Council of Directors shall order the student expelled only if it makes a
finding of either or both of the following: (Education Code 48915(b) and (e))

1. That other means of correction are not feasible or have repeatedly failed to bring about proper conduct

2. That, due to the nature of the violation, the presence of the student causes a continuing danger to the physical safety of the
student or others.

A vote to expel a student shall be taken in an open session of a Board meeting.

The Council of Directors may vote to suspend the enforcement of the expulsion order pursuant to the requirements of law and the
accompanying administrative regulations. (Education Code 48917)

No student shall be expelled for disruption or willful defiance. (Education Code 48900)

No child enrolled in a preschool program shall be expelled except under limited circumstances as specified in AR 5148.3 -
Preschool/Early Childhood Education.

Due Process

The Council of directors shall provide for the fair and equitable treatment of students facing suspension and/or expulsion by affording
them their due process rights under the law. The principal or designee shall comply with procedures for notices, hearings, and
appeals as specified in law and administrative regulations. (Education Code 48911, 48915, 48915.5, 48918)

Maintenance and Monitoring of Outcome Data

The Principal or designee shall maintain outcome data related to student suspensions and expulsions in accordance with Education
Code 48900.8 and 48916.1, including, but not limited to, the number of students recommended for expulsion, the grounds for each
recommended expulsion, the actions taken by the Council of Directors, the types of referrals made after each expulsion, and the
disposition of the students after the expulsion period. For any expulsion that involves the possession of a firearm, such data shall
include the name of the school and the type of firearm involved, as required pursuant to 20 USC 7961. Suspension and expulsion data
shall be reported to the Board annually and to the California Department of Education when so required.

In presenting the report to the Board, the Superintendent or designee shall dis-aggregate data on suspensions and expulsions by
school and by numerically significant student subgroups, including, but not limited to, ethnic subgroups, socioeconomically
disadvantaged students, English learners, students with disabilities, foster youth, and homeless students. Based on the data, the
Board shall address any identified disparities in the imposition of student discipline and shall determine whether and how the district
is meeting its goals for improving school climate as specified in its local control and accountability plan.

A student identified as an individual with a disability pursuant to the Individuals with Disabilities Education Act (IDEA), 20 USC 1400-
1482, is subject to the same grounds and procedures for suspension and expulsion which apply to students without disabilities,
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except as otherwise specified in this administrative regulation.

Suspension or expulsion of a student with disabilities shall be in accordance with Council of Directors Policy 5144.1 - Suspension And
Expulsion/Due Process and this administrative regulation.

When a student with disabilities exhibits behavior which impedes the student's own learning or that of others, the student's
individualized education program (IEP) team shall consider positive behavioral interventions and supports, and other strategies, to
address the behavior. (Education Code 56521.2; 20 USC 1414)

Suspension

The Superintendent, principal, or designee may suspend a student from school for up to five consecutive school days, unless the
suspension has been extended following a recommendation for expulsion. (Education Code 48911)

A student may usually be suspended from school for up to 20 cumulative school days, or 30 cumulative school days as permitted by
Education Code 48903, in a school year, as long as the pattern of suspension(s) does not constitute a change in placement pursuant
to 34 CFR 300.536. (Education Code 48903; 34 CFR 300.530)

The Principal or designee shall determine, on a case-by-case basis, whether a pattern of removals of a student from the student's
current educational placement for disciplinary reasons constitutes a change of placement.

A change of placement shall be deemed to have occurred under either of the following circumstances: (34 CFR 300.536)
1. A decision has been made that would result in the removal of the student for more than 10 consecutive school days.
2. The student has been subjected to a series of removals that constitute a pattern because of all the following:
a.  The series of removals total more than 10 school days in a school year.

b. The student's behavior is substantially similar to the student's behavior in previous incidents that resulted
in the series of removals.

c.  Additional factors, such as the length of each removal, the total amount of time the student has been
removed, and the proximity of the removals to one another

If a student's removal is determined to be a change of placement as specified in Items #1-2 above, the student's IEP team shall
determine the appropriate educational services. Such services should be designed to enable the student to continue to participate in
the general education curriculum in another setting, to progress toward meeting the goals set out in the student's IEP, and to
address the student's behavior violation so that it does not recur. (20 USC 1412(a)(1)(A); 34 CFR 300.530)

If the IEP of a student with a disability requires the district to provide the student with transportation, the district shall provide the
student with an alternative form of transportation at no cost to the student or the student's parent/guardian when, as a result of a
suspension, the student is excluded from school bus transportation. (Education Code 48915.5)

The principal or designee shall monitor the number of days, including portions of days, in which a student with an IEP has been
suspended during the school year.

Interim Alternative Educational Placement Due to Dangerous Behavior

The YES Charter Academy may unilaterally place a student with a disability in an appropriate interim alternative educational setting
for up to 45 school days, without regard to whether the behavior is a manifestation of the student's disability, when the student
commits one of the following acts while at school, going to or from school, or at a school-related function: (20 USC 1415(k)(1)(G); 34
CFR 300.530)

1. Carries or possesses a weapon, as defined in 18 USC 930

2.  Knowingly possesses or uses illegal drugs
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3.  Sells or solicits the sale of a controlled substance as identified in 21 USC 812(c), Schedules I-V
4. Inflicts serious bodily injury upon another person as defined in 18 USC 1365

The student's interim alternative educational setting shall be determined by the student's IEP team. (20 USC 1415(k) (1)(G); 34 CFR
300.531)

On the date the decision to take disciplinary action is made, the student's parent/guardian shall be notified of the decision and
provided the procedural safeguards notice pursuant to 34 CFR 300.504. (20 USC 1415(k)(1)(H); 34 CFR 300.530)

A student who has been removed from the student's current placement because of dangerous behavior shall receive services,
although in another setting, to the extent necessary to allow the student to participate in the general education curriculum and to
progress toward meeting the goals set out in the IEP. As appropriate, the student shall also receive a functional behavioral
assessment and behavioral intervention services and modifications that are designed to address the behavior violation, so that it
does not recur. (20 USC 1415(k)(1)(D); 34 CFR 300.530)

Manifestation Determination

The following procedural safeguards shall apply when a decision has been made to suspend a student with a disability for more than
10 consecutive school days, when a series of removals of a student constitutes a pattern, or when a change of placement of a
student is contemplated due to a violation of the YES Charter Academy's code of conduct:

1. Notice: On the date the decision to take disciplinary action is made, the student's parent/guardian shall be notified of the
decision and provided the procedural safeguards notice pursuant to 34 CFR 300.504

If the student is a foster youth, the notice shall be given to the student's educational rights holder, attorney, and county social
worker, and, if the student is an Indian child, the student's tribal social worker and, if applicable, county social worker. (Education
Code 48853.5; 20 USC 1415(k)(1)(H); 34 CFR 300.530)

2. Manifestation Determination Review: Immediately, if possible, but in no case later than 10 school days after the date the decision
to take disciplinary action is made, a manifestation determination review shall be made of the relationship between the student's
disability and the behavior subject to the disciplinary action (20 USC 1415(k)(1)(E); 34 CFR 300.530)

If the student is a foster youth or Indian child, the foster youth's educational rights holder, attorney, or county social worker, or the
Indian child's tribal social worker and, if applicable, county social worker, shall be invited to participate in the manifestation
determination review. (Education Code 48915.5)

At the manifestation determination review, the YES Charter Academy, the student's parent/guardian, and relevant members of the
IEP team (as determined by the YES Charter Academy and parent/guardian) shall review all relevant information in the student's file,
including the student's IEP, any teacher observations, and any relevant information provided by the parents/guardians, to determine
whether the conduct in question was either of the following: (20 USC 1415(k)(1)(E); 34 CFR 300.530)

a. Caused by or had a direct and substantial relationship to the student's disability

b. Adirect result of the YES Charter Academy's failure to implement the student's IEP, in which case the YES
Charter Academy shall take immediate steps to remedy those deficiencies

If the manifestation review team determines that either of the above conditions apply, the student's conduct shall then be
determined to be a manifestation of the student's disability. (20 USC 1415(k)(1)(E); 34 CFR 300.530)

3. Determination that Behavior is a Manifestation of the Student's Disability: When the student's conduct has been determined to
be a manifestation of the student's disability, the IEP team shall conduct a functional behavioral assessment, unless one had been
conducted before the occurrence of the behavior that resulted in the change of placement, and shall implement a behavioral
intervention plan for the student
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If a behavioral intervention plan has already been developed, the IEP team shall review the behavioral intervention plan and modify
it as necessary to address the behavior. (20 USC 1415(k)(1)(F); 34 CFR 300.530)

The student shall be returned to the placement from which the student was removed, unless the parent/guardian and Principal or
designee agree to a change of placement as part of the modification of the behavioral intervention plan. (20 USC 1415(k)(1)(F); 34
CFR 300.530)

4. Determination that Behavior is Not a Manifestation of the Student's Disability: When it has been determined that the student's
conduct was not a manifestation of the disability, the student may be disciplined in accordance with the procedures for students
without disabilities

However, the student's IEP team shall determine services necessary to enable the student to participate in the general education
curriculum in another setting and to allow the student to progress toward meeting the goals set out in the IEP. (20 USC
1415(k)(1)(D); 34 CFR 300.530)

As appropriate, the student also shall receive a functional behavioral assessment and behavioral intervention services and
modifications that are designed to address the behavior violation so that it does not recur. (20 USC 1415(k)(1)(D); 34 CFR 300.530)

Due Process Appeals

If the parent/guardian disagrees with any district decision regarding placement under 34 CFR 300.530 (suspension and removal for
dangerous circumstances), 34 CFR 300.531 (interim alternative placement), or the manifestation determination under 34 CFR
300.530(e), the parent/guardian may appeal the decision by requesting a hearing. The YES Charter Academy may request a hearing if
the district believes that maintaining the student's current placement is substantially likely to result in injury to the student or
others. In order to request a due process hearing, the requesting party shall file a complaint pursuant to 34 CFR 300.507 and
300.508(a) and (b). (20 USC 1415(k)(3); 34 CFR 300.532)

Whenever a hearing is requested as specified above, the parent/guardian or the YES Charter Academy shall have an opportunity for
an expedited due process hearing consistent with requirements specified in 34 CFR 300.507, 300.508 (a)-(c), and 300.510-300.514.
If the student's parent/guardian or the district has initiated a due process hearing under 34 CFR 300.532 as detailed above, the
student shall remain in the interim alternative educational setting pending the decision of the hearing officer or until the expiration
of the 45-day time period, whichever occurs first, unless the parent/guardian and district agree otherwise. (20 USC 1415(k)(4); 34
CFR 300.533)

Readmission

Readmission procedures for students with disabilities shall be the same as those adopted for students without disabilities. Upon
readmission of a student with disabilities, an IEP team meeting shall be convened to review and, as necessary, modify the student's
IEP.

Decision Not to Enforce Expulsion Order

The Governing Council of Directors’ criteria for suspending the enforcement of an expulsion order shall be applied to students.

Procedures to Notify Teachers of Dangerous Pupils (Ed. Code § 32282(a)(2)(D))

The YES Council of Directors desires to provide a safe, orderly working environment for all employees. As part of the district's school
safety plan, the principal/superintendent or designee shall develop strategies for protecting employees from potentially dangerous
persons and situations and for assisting them in the event of an emergency.

According to the Education Code (EC § 32282): (2) Identifying appropriate strategies and programs that will provide or maintain a
high level of school safety and address the school’s procedures for complying with existing laws related to school safety, which shall
include the development of all of the following:
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Procedures to notify teachers of dangerous pupils pursuant to Section 49079
Dangerous students are defined by Education Codes 48900.

When a student that has a history of displaying dangerous behavior or is developing patterns of dangerous behavior, the staff
member who becomes aware of the student shall notify the school administration. YES Charter Academy administration shall then
notify all staff that may have contact with the students of the history of the student, dangers posed by the student, and discuss
appropriate response strategies. If a student that has not had a history of dangerous behavior acts in a dangerous manner toward
anyone in the school community, the matter shall be investigated by school staff, as time permits. If the behavior is determined by
YES Charter Academy staff to need intervention by law enforcement, law enforcement shall be contacted by the school in an
expeditious manner. If appropriate, an expulsion hearing may be conducted.

The principal shall ensure that employees are informed, in accordance with law, regarding crimes and offenses by students who may
pose a danger in the classroom. Pursuant to Welfare & Institution Code section 827(b) and Education Code section 48267, a criminal
court will notify school administration when a student has engaged in certain criminal conduct. This information is forwarded to the
principal, who is responsible for prompt notification of the students’ teachers, other administrators, and the student’s counselor. This
information must be kept confidential and may not be disseminated by any employee receiving such a notification to any other
person.

Additionally, all teachers will be provided with a list of students in their classes who have one or more suspensions of a serious or
violent nature in the current year or in the previous three years. This information will be provided at the beginning of the year or
semester or whenever new students are enrolled or added to a class. Teachers will be advised that such information is confidential
and not to be further disseminated.

Sex-Discrimination and Sex Based Harassment Policies (Ed. Code § 32282(a)(2)(E))

Policy 4119.11: Sex Discrimination and Sex-Based Harassment

The following policy shall apply to all YES Charter Academy employees, interns, volunteers, contractors, job applicants, and other
people with an employment relationship with the YES Charter Academy.

The Council of Directors is committed to providing a safe work environment that is free of harassment and intimidation. The Council
of Directors prohibits sexual harassment against YES Charter Academy employees and retaliatory behavior or action against any
person who complains, testifies, or otherwise participates in the complaint process established for the purpose of this policy.

Sexual harassment includes, but is not limited to, harassment that is based on the sex, gender, gender identity, gender expression, or
sexual orientation of the victim and harassment based on pregnancy, childbirth, or related medical conditions.

The principal or designee shall take all actions necessary to ensure the prevention, investigation, and correction of sexual harassment,
including but not limited to:

1. Providing training to employees in accordance with law and administrative regulations

2. Publicizing and disseminating the YES Charter Academy's sexual harassment policy to employees and others to whom the
policy may apply

3. Ensuring prompt, thorough, fair, and equitable investigation of complaints

4, Taking timely and appropriate corrective/remedial action(s), which may require interim separation of the complainant and
the alleged harasser and subsequent monitoring of developments
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The principal or designee shall periodically evaluate the effectiveness of the YES Charter Academy's strategies to prevent and address
harassment. Such evaluation may involve conducting regular anonymous employee surveys to assess whether harassment is
occurring or is perceived to be tolerated, partnering with researchers or other agencies with the needed expertise to evaluate the YES
Charter Academy's prevention strategies, and using any other effective tool for receiving feedback on systems and/or processes. As
necessary, changes should be made to the harassment policy, complaint procedures, or training.

Sexual Harassment Reports and Complaints

YES Charter Academy employees who feel that they have been sexually harassed in the performance of their YES Charter Academy
responsibilities or who have knowledge of any incident of sexual harassment by or against another employee shall immediately

report the incident to their direct supervisor, a YES Charter Academy administrator, or the YES Charter Academy's Title IX
Coordinator. Employees may bypass their supervisor in filing a complaint if the supervisor is the subject of the complaint. A supervisor
or administrator who receives a harassment complaint shall promptly notify the Title IX Coordinator.

Once notified, the Title IX Coordinator shall ensure the complaint or allegation is addressed through AR 4119.12/4219.12/4319.12 -
Title IX Sexual Harassment Complaint Procedures or AR 4030 - Nondiscrimination in Employment, as applicable. Because a complaint
or allegation that is dismissed or denied under the Title IX complaint procedure may still be subject to consideration under state law,
the Title IX Coordinator shall ensure that any implementation of AR 4119.12/4219.12/4319.12 concurrently meets the requirements
of AR 4030.

The Title IX Coordinator shall offer supportive measures to the complainant and respondent, as deemed appropriate under the
circumstances.

Upon investigation of a sexual harassment complaint, any YES Charter Academy employee found to have engaged or participated in
sexual harassment or to have aided, abetted, incited, compelled, or coerced another to commit sexual harassment in violation of this
policy shall be subject to disciplinary action, up to and including dismissal, in accordance with law and the applicable collective
bargaining agreement.

The district does not discriminate on the basis of sex in any of its programs or activities and complies with Title IX of the Education
Amendments of 1972 and its implementing regulations. Sex discrimination, including sex-based harassment, is prohibited in district
education programs and activities.

The following administrative regulation shall apply to all allegations of sex discrimination and sex-based harassment by and against
district employees, interns, volunteers, and job applicants, but shall not be used to resolve any complaint by a student.

Definitions

Sex discrimination includes treating an employee differently based on the employee's sex, which includes differential treatment
based on sex stereotypes; sex characteristics; sexual orientation; gender; gender identity; gender expression; pregnancy, childbirth,
termination of pregnancy, or lactation, including related medical conditions and recovery; parental, family, or marital status; or
association with a person or group with one or more of these actual or perceived characteristics.

Sex discrimination, including sex-based harassment, intimidation, or bullying, may result from physical, verbal, nonverbal, or written
conduct and occurs when prohibited conduct is so severe, persistent, or pervasive that it creates an intimidating, threatening,
hostile, or offensive work environment; has the effect of substantially or unreasonably interfering with an employee's term or
condition of employment; or otherwise adversely affects an employee's employment opportunities.

Sex-based harassment is a form of sex discrimination and means sexual harassment and other harassment on the basis of sex, sex
stereotypes, sex characteristics, or other bases specified above. Conduct will constitute sex-based harassment when it takes the
form of: (34 CFR 106.2, 106.11)

1. Quid pro quo harassment: A district employee, agent, or other individual authorized by the district to provide aid, benefit,

or service in the district's education program or activity conditioning the provision of district aid, benefit, or service on a
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student's participation in unwelcome sexual conduct

2. Hostile environment harassment: Unwelcome sex-based conduct that, based on the totality of the circumstances, is
subjectively and objectively offensive and is so severe or pervasive that it limits or denies a person's ability to participate in
or benefit from the district's education program or activity

Any prohibited conduct that occurs off campus or outside of school-related or school-sponsored programs or activities will
be regarded as sex-based harassment in violation of district policy if it has a continuing effect on a student's ability to
participate in or benefit from district educational programs or activities.

3. Sexual assault, dating violence, domestic violence, or stalking, as defined in 34 CFR 106.2

Sexual harassment includes, but is not limited to, unwelcome sexual advances, unwanted requests for sexual favors, or other
unwanted verbal, visual, or physical conduct of a sexual nature, regardless of whether the conduct is motivated by sexual desire.
Conduct is considered to be sexual harassment when made against another person of the same or opposite sex in the work or
educational setting under any of the following conditions: (Education Code 212.5; Government Code 12940; 2 CCR 11034)

1. Submission to the conduct is made explicitly or implicitly a term or condition of the individual's employment
2. Submission to or rejection of the conduct is used as the basis for an employment decision affecting the individual

3. The conduct has the purpose or effect of having a negative impact upon the individual's work performance or of creating an
intimidating, hostile, or offensive work environment

4. Submission to or rejection of conduct is used as the basis for any decision affecting the individual regarding benefits,
services, honors, programs, or activities available at or through the district

Examples of Sex Discrimination and Sex-Based Harassment

Examples of actions that might constitute sex-based harassment under state and/or federal law in accordance with the definitions
above, in the work or educational setting, whether committed by a supervisor, a co-worker, or a non-employee, include, but are not
limited to:

1. Unwelcome verbal conduct such as sex-based flirtations or propositions; graphic comments about an individual's body;
overly personal conversations or pressure for sex-based activity; sex-based jokes or stories; unwelcome sex-based slurs,
epithets, threats, innuendoes; derogatory comments; sex-based degrading descriptions; or the spreading of sex-based
rumors

2. Unwelcome visual conduct such as drawings, pictures, graffiti, or gestures; sexually explicit emails or messaging; or
displaying sexually suggestive objects

3. Unwelcome physical conduct such as massaging, grabbing, fondling, stroking, or brushing the body; touching an individual's
body or clothes in a sexual way; or cornering, blocking, leaning over, or impeding normal movements

Title IX Coordinator/Compliance Officer

The district designates the following individual(s) as the responsible employee(s) to coordinate its efforts to comply with Title IX in
accordance with Administrative Regulation 4119.12/4219.12/4319.12 - Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures, and oversee the district's response to discrimination complaints processed under Administrative Regulation
4030 - Nondiscrimination in Employment. The Title IX Coordinator(s) may be contacted at:
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Michele Goldberg- Social Work Programs Manager, Policy & Procedures Coordinator
Louise Miller- Principal

9841 Texas Hill Road

530-692-2210

Imiller@yescharteracademy.org

Training

The Superintendent or designee shall ensure that all employees receive training regarding sex discrimination and sex-based
harassment in accordance with state and federal law.

Every two years, the Superintendent or designee shall ensure that supervisory employees receive at least two hours, and
nonsupervisory employees receive at least one hour, of classroom or other effective interactive training and education regarding
sexual harassment as specified in Government Code 12950.1. All newly hired employees and employees promoted to a supervisory
position shall receive training within six months of their assumption of the new position. (Government Code 12950.1)

A supervisory employee is any employee having the authority, in the interest of the district, to hire, transfer, suspend, lay off,
promote, discharge, assign, reward, or discipline other employees, or the responsibility to direct them, adjust their grievances, or
effectively recommend such action, when the exercise of the authority is not of a merely routine or clerical nature, but requires the
use of independent judgment. (Government Code 12926)

Such training may be completed by employees individually or as part of a group presentation, may be completed in shorter
segments as long as the applicable hourly requirement is met, and may be provided in conjunction with other training provided to
the employees. The training shall be presented by trainers or educators with knowledge and expertise in the prevention of

harassment, discrimination, and retaliation. (Government Code 12950.1)

The district's sexual harassment training and education program shall include, but is not limited to, the following: (Government
Code 12950.1; 2 CCR 11024)

1. Information and practical guidance regarding federal and state laws concerning the prohibition, prevention, and correction

of sexual harassment
2. The types of conduct that constitute sexual harassment
3.  Remedies available for victims in civil actions, and potential employer/individual exposure/liability
4. Strategies to prevent harassment in the workplace
5. Supervisors' obligation to report sexual harassment, discrimination, and retaliation of which they become aware

6. Practical examples which illustrate sexual harassment, discrimination, and retaliation using training modalities such as role
plays, case studies, and group discussions, based on factual scenarios taken from case law, news and media accounts, and
hypotheticals based on workplace situations and other sources

7. The limited confidentiality of the complaint process
8. Resources for victims of unlawful harassment, such as to whom they should report any alleged harassment

9. Steps necessary to take appropriate remedial measures to correct harassing behavior, which includes the district's
obligation to conduct an effective workplace investigation of a harassment complaint
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10. What to do if the supervisor is personally accused of harassment
11. The essential elements of the district's anti-harassment policy, and how to use the policy if a harassment complaint is filed

Employees shall receive a copy of the district's sexual harassment policy and administrative regulations, which they shall
read and acknowledge that they have received.

12. Information, including practical examples, of harassment based on gender identity, gender expression, and sexual
orientation

13. Prevention of abusive conduct, including a review of the definition and elements of abusive conduct pursuant to
Government Code 12950.1, the negative effects that abusive conduct has on the victim and other in the workplace, the
detrimental consequences of this conduct on employee productivity and morale, and that a single act does not constitute
abusive conduct unless the act is severe or egregious

Additionally, the Superintendent or designee shall ensure that all employees receive annual training related to their duties under
Title IX in accordance with 34 CFR 106.8, and that a newly hired employee receives training promptly upon hire or change of position
that alters the employee's duties under Title IX. (34 CFR 106.8)

The district's Title IX sex discrimination and sex-based harassment training shall include: (34 CFR 106.8)

1. The district's obligation to address sex-based discrimination, including sex-based harassment, in its education program or
activity

2. The scope of conduct that constitutes sex discrimination under Title IX, including the definition of sex-based harassment
3. The notification and information requirements specified in 34 CFR 106.40 and 106.44

The district's Title IX sex-based harassment training and education program shall also include additional training required of
supervisors; investigators, decisionmakers, and other persons who are responsible for implementing the district's grievance
procedures or have the authority to modify or terminate supportive measures; facilitators of an informal resolution process; and
Title IX Coordinators and designees. (34 CFR 106.8)

The Superintendent or designee shall retain for at least two years the records of any training provided to supervisory employees.
Such records shall include the names of trained employees, date of the training, type of training, and name of the training provider.
(2 CCR 11024)

Additionally, the Superintendent or designee shall retain for at least seven years the materials used to provide training as specified
in 34 CFR 106.8, and to make these materials available, upon request, to members of the public. (34 CFR 106.8)

Notifications
To prevent unlawful sex discrimination and sex-based harassment, including retaliation, in district programs and activities, the
Superintendent or designee shall provide notifications and implement measures to prevent discrimination and harassment as

specified in Administrative Regulation 4030 - Nondiscrimination in Employment.

In addition to the measures to prevent discrimination as specified in Administrative Regulation 4030 - Nondiscrimination in
Employment, the Superintendent or designee shall ensure that a copy of the Board policy and this ad ministrative regulation:
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1. Bedisplayed in a prominent location in the main administrative building, district office, or other area of the school where
notices of district rules, regulations, procedures, and standards of conduct are posted (Education Code 231.5)

2. Be provided to every district employee at the beginning of the first quarter of the semester of the school year or whenever
a new employee is hired (Education Code 231.5)

3. Appearin any school or district publication that sets forth the school's or district's comprehensive rules, regulations,
procedures, and standards of conduct (Education Code 231.5)

All employees shall receive a copy of an information sheet prepared by the California Civil Rights Department (CRD) or the district
that contains, at a minimum, components on: (Government Code 12950)

1. The illegality of sex-based harassment

2. The definition of sex-based harassment under applicable state and federal law
3. Adescription of sex-based harassment, with examples

4. The district's complaint process is available to the employee

5. The legal remedies and complaint process are available through CRD and the Equal Employment Opportunity Commission
(EEOC)

6. Directions on how to contact CRD and the EEOC

7. The protection against retaliation provided by 2 CCR 11021 for opposing harassment prohibited by law or for filing a
complaint with or otherwise participating in an investigation, proceeding, or hearing conducted by CRD and the EEOC

Additionally, the district shall post, in a prominent and accessible location, the CRD poster on discrimination in employment and the
illegality of sex-based harassment, and the CRD poster regarding transgender rights. (Government Code 12950)

Complaint Procedures

All complaints and allegations of sex discrimination and sex-based harassment by and against employees shall be investigated and
resolved as specified in 34 CFR 106.44 and 106.45 and Administrative Regulation 4119.12/4219.12/4319.12 - Title IX Sex
Discrimination and Sex-Based Harassment Complaint Procedures.

If sex discrimination or sex-based harassment is found following an investigation, the Title IX Coordinator, or designee in
consultation with the Title IX Coordinator, shall take prompt action to stop the sex discrimination or sex-based harassment, prevent
recurrence, and address any continuing effects.

School-wide Dress Code Relating to Gang-Related Apparel (Ed. Code § 32282(a)(2)((F).))

The YES Charter Academy faculty and administration are dedicated to offering a wholesome education - inclusive of the learning
environment in which the children attend school. Students are to give proper attention to personal cleanliness and to wear clothes
that are suitable for YES Charter Academy activities in which they participate.

Students' clothing must not present a health or safety hazard or a distraction which would interfere with the education process. The
major responsibility for dress and grooming is placed upon the student and the student's parents.

The administration reserves the right to decide the appropriateness of the student's attire.
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Inappropriately dressed students will be expected to change clothing. The following guidelines are intended to define appropriate
student attire and personal grooming and shall apply to all regular school activities. We intend to provide our students with a school
environment that is clean, positive, and uplifting. We ask for your support in helping the YES Charter Academy form a healthy school
time setting by guiding your children towards appropriate school attire.
Your support is most needed and appreciated in the following areas:
e Students should dress for the weather and/or come dressed anticipating the weather
e Shoes must be suitable for P.E.; Sandals must have a back strap. All shoes need to be firmly attached to the feet and without
flashing lights or wheels.
e Clothes should be sufficient to conceal undergarments and ensure privacy at all times.
e Saggy clothing is discouraged. Students may be asked to change if clothing prohibits them from moving freely.
e Clothing and jewelry must be free of writing, pictures or any other insignia which are crude, vulgar, profane, advocate the
use of drugs, alcohol, tobacco, violence, or gang affiliation.
e Hats and hoods must be removed inside all buildings.

Students who come to school dressed inappropriately will be asked to change into clothing provided by the office or will need a
change of clothes brought to school by parent/guardian.

Procedure for Safe Ingress and Egress of Pupils, Parents, and Staff to and from School (Ed. Code § 32282(a)(2)(G).)
YES Charter Academy Visitors/Outsiders Policy & Procedures (BP1250)

The ingress and egress of pupils to and from school is monitored by school staff. YES Charter Academy has lockable gates at the
entrance and exit of the driveway. School picks up and drop-offs are monitored by a minimum of two staff. Students who ride the
bus are loaded and unloaded in a different driveway area as those who are picked up and dropped off to ensure safety. YES Charter
Academy entry door is locked during the school day and once the period of student arrival is over. Students do not have access to the
YES Charter Academy building unless a school staff member is present. Anytime there are students outside of the classroom, a staff
member is present for safety reasons. Exits are clearly marked with signs. Evacuation maps are posted in every room for student/staff
safety.

The YES Charter Academy Council of Directors believes that it is important for parents/guardians and community members to take an
active interest in the issues affecting district schools and students. Therefore, the Board encourages interested parents/guardians and
community members to visit the schools and participate in the educational program consistent with this Board policy, the
accompanying administrative regulations, and any procedures established by the Principal or designee.

To ensure the safety of students and staff and minimize interruption of the instructional program, the Principal or designee shall
establish procedures which facilitate visits during regular school days. Visits during school hours shall be arranged with the principal
or designee. When a visit involves a conference with a teacher or the principal, an appointment should be scheduled during non-
instructional time.

Any person who is not a student or staff member shall register immediately as a visitor upon entering any school building or grounds
when school is in session.

The principal or designee shall provide a visible means of identification for all individuals who are not students or staff members while
on school premises.

No electronic listening or recording device may be used by any person in a classroom without the teacher's and principal's
permission. (Education Code 51512)

Any visitor who is in a school building or on school grounds when school is in session shall behave in an orderly manner while on
school grounds and by utilizing the district's complaint process if they have concerns with any district program or employee. In
accordance with Penal Code 626.7 and Administrative Regulation 3515.2 - Disruptions, the principal or designee shall request that any
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individual who is causing a disruption, including exhibiting volatile, hostile, aggressive, or offensive behavior, immediately leave
school grounds.

Presence of Sex Offender on Campus

Any person who is required to register as a sex offender pursuant to Penal Code 290, including a parent/guardian of a district student,
shall request written permission from the principal before entering the school campus or grounds, in accordance with Board Policy
and Administrative Regulation 3515.5 - Sex Offender Notification. The principal shall report to the Superintendent or designee
anytime such a request is received and notify the Superintendent or designee if permission is granted or denied. As necessary, the
principal shall consult with local law enforcement authorities before allowing the presence of any such person at school or other
school activity.

The principal shall indicate on the written permission the date(s) and times for which permission has been granted. (Penal Code
626.81)

The Superintendent or designee shall post at every entrance to each school and school grounds a notice describing registration
requirements, school hours or hours during which registration is required, the registration location, the route to take to that location,
and the penalties for violation of registration requirements. (Education Code 32211; Penal Code 627.6)

Unless otherwise directed by the principal or designee, a staff member shall accompany visitors while they are on school grounds.

Any person who is not a student or staff member shall register immediately upon entering any school building or grounds when
school is in session. (Education Code 35160)

Registration Procedure
In order to register, a visitor shall, upon request, furnish the principal or designee with the following information: (Penal Code 627.3)

Name, address, and occupation
Age, if less than 21
Purpose for entering school grounds

Proof of identity
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Other information consistent with the provisions of law

Principal's Registration Authority

The principal or designee may refuse to register any visitor if the principal or designee reasonably concludes that the individual's
presence or acts would disrupt the school, students, or employees; would result in damage to property; or would result in the
distribution or use of a controlled substance. The principal or designee may revoke any visitor's registration if there is a reasonable
basis for concluding that the individual's presence on school grounds would interfere, or is interfering, with the peaceful conduct of
school activities or would disrupt the school, students, or staff. (Penal Code 627.4)

When a visitor fails to register, or when the principal or designee denies or revokes a visitor's registration privileges, the principal or
designee shall request that the individual promptly leave the school grounds. If a visitor is shown reasonable cause to believe that the
visitor is willfully disrupting the orderly operation of a school, the principal or designee may issue a "Stay Away Letter" in accordance
with Penal Code 626.4.

When a visitor is directed to leave, the principal or designee shall inform the visitor that if the visitor reenters the school within seven
days the visitor may be guilty of a misdemeanor subject to a fine and/or imprisonment. (Penal Code 627.7)

Appeal Procedure
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Any person who is denied registration or whose registration is revoked may appeal either of these determinations by submitting,
within five days after the person's departure from school, a written request for a hearing to either the Superintendent or the principal
of the school at which the registration was denied or revoked. This request must state why the person believes the denial or
revocation was improper and must provide an address to which the hearing notice may be sent. Upon receipt of the request for a
hearing, the Superintendent or principal shall promptly mail a notice of the hearing to the person requesting it. A hearing before the
Superintendent or principal shall be held within seven days after receipt of the request. (Penal Code 627.5)

A Safe and Orderly School Environment Conducive to Learning (Ed. Code § 32282(a)(2)(H).

Components: Positive School Climate & Culture, Behavior Management Support, Student Social/Emotional Resiliency

I. Purpose and Philosophy

YES Charter Academy community believes that a safe and orderly environment is the essential foundation for effective teaching and
learning. This environment is characterized by a climate of mutual respect, clear behavioral expectations, and proactive support for all
students and staff.

Il. Social and Emotional Environment (School Climate)
To maintain an environment where students feel physically and psychologically safe, the school implements the following:

e Positive Behavior Interventions and Supports (PBIS): Systematic use of rewards and recognition for positive behavior to
build a sense of community. Our SPARRK programming is introduced yearly and implemented monthly.

e  Conflict Resolution and Peer Mediation: Training students and staff on appropriate intervening in disputes before they
escalate. Implementation of Restorative Practices for mediation and intervention of both the offender (the one causing
harm and victim (the one harmed).

e Bullying Prevention: Explicit policies and procedures aimed at preventing and reporting bullying and cyberbullying including
Parent Teacher Advisory Team for all year anti-bullying program implementation.

e Mental Health Support: Access to school counselors and contracted school psychologists via telehealth, through
community partners to assist students who may be experiencing trauma or social-emotional distress.

Ill. Physical Environment and Campus Security
The physical safety of the campus is maintained through:
e Facility Maintenance: Ensuring classrooms are clean, in good repair, and meeting all current safety codes.

e Controlled Access: Standardized procedures for safe ingress and egress of students and staff, including visitor check-in
protocols.

e Surveillance and Supervision: Strategic use of campus security cameras and assigned staff supervision during breaks, lunch,
and passing periods.

IV. Disciplinary Procedures

e Consistent Enforcement: Fair and consistent administration of disciplinary policies to ensure a predictable and orderly
school day. Restorative practices are utilized to provide intervention and resources for both offender (person who caused
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harm) and victim (person harmed). The least restrictive environment to maintain academic integrity and equitable

inclusion.

o Teacher Notification: Clear procedures for notifying teachers of students whose prior behavior may pose a danger to

others, as required by law. Supportive interventions that include systems of response and behavior management training in

the classroom.

e Dress Code: Implementation of a schoolwide dress code to exclude any derogatory or language, promoting alcohol, drugs

and/or tobacco including vaping, including the specific prohibition of "gang-related apparel" as defined in this plan to

protect the health and safety of the environment.

YES Charter Academy Leadership Goals and Objectives to meet the requirement for: A Safe and Orderly School Environment

Conducive to Learning

Objectives

Action Steps

Resources

Lead Persons

Evaluation

Hold NHA training
during the week of
preservice before
student attendance
begins for all staff. Train
staff are hired after the
start of YES Charter
Academy within a week
of arrival at YES Charter
Academy.

Obtain training materials
and online links for NHA
training during
professional
development and staff
meetings.

Nurtured Heart
Approach Training
Resources

Louise Miller, Principal
Siobhan Searle, School
Counselor

Michele Goldberg, School
Social Worker

Observe NHA language
used by staff in
classrooms and the
playground.

Hold refresher sessions
during YES Charter
Academy year for
teachers, classroom
aides, and yard duty
staff. (All Staff)

Obtain training materials
and online links for NHA
training during
professional
development and staff
meetings.

Nurtured Heart Approach

Training Resources

Louise Miller, Principal
Siobhan Searle, School
Counselor

Michele Goldberg, School
Social Worker

Request feedback from
students on school
climate and feelings of
being supported.

Hold regularly
scheduled awards
assemblies to recognize
positive and improved
behavior and
attendance.

Schedule the assemblies.
Make certificates.
Purchase prizes.

Cafeteria, SPARRK
certificates, gift
certificates, drawing for
larger priced items
Attendance Works
Website

Louise Miller,
Principal/Superintendent

Request feedback from
students and teachers on
usefulness of programs
via google forms and
surveys

Implement Tier 2
interventions for
students with
challenging behavior.

Schedule time during
professional
development to analyze
PBIS data, identify Tier 2
students, and create a
team plan to support
their positive behavior.
Hold Student Success
Team Meetings

California PBIS Website

SPED Learning Center
Director

Siobhan Searle, School
Counselor

Michele Goldberg, School
Social Worker

Track behavior
documentation of Tier 2
students
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https://pbisca.org/

Hold training on Growth
Mindset, Conscious
Discipline and
Restorative Practices at
least one initial time
and one refresher each
school year. (All Staff)

Obtain trained facilitators
and materials from local
community partners.
Completed refreshers
during professional
development and staff
meetings.

Best Practices for
Restorative Practices

Implementation

Conscious Discipline
website

Belonging for Educators

Louise Miller, Principal
Siobhan Searle, School
Counselor

Michele Goldberg, School
Social Worker

Each training course will
have a survey on
evaluation of training and
trainer.

Observe outcomes
through suspension rates
and school climate
surveys on feelings of
belonging and safety
while at school.

On-going Objectives

Action Steps

Resources

Lead Person (s)

Evaluation

Identify best practice
interventions and
programming

Research evidence-based
programs

Follow list-serves via
California Department of
Education, CharterSafe,
CCSA, and recommended
resources via YCOE and
other community
partners

Siobhan Searle, School
Counselor in conjunction
with Michele Goldberg,
School Social Worker

Request feedback via
surveys from all training
programs, intervention
opportunities

Identify available free or
funding via grants for
interventions and
programming

Find grants
Collaborate with YCOE
and other community
partners to share
resources

Follow grant
opportunities through list
serve and websites that
offer Request for
Proposals; collaborative
and partner

Debbie Campbell,
Business Administrator
Michele Goldberg, Social
Work Program Manager,
Policy & Procedure
Coordinator

Continue to evaluate
annual budget and areas
to spend dollars on
training interventions
and programming
opportunities

Train staff and students

Schedule training

Master schedule

Louise Miller, Principal

Request feedback from
students and staff on
usefulness of program

Select Restorative
Practices every year
starting in 2024-2025
school year

Restorative Practices
Training completed by all
key staff including our
Family Liaison, Teachers,
1:1 staff, yard duty staff,
bus drivers (All Staff)

Restorative Practices
Literature online and via
training partners

Siobhan Searle, School
Counselor in conjunction
with Michele Goldberg,
School Social Worker
Dawn Kaudart, Family
Liaison

Reduction in number of
suspensions, an increase
in Student Success Team
meetings, more
satisfaction made visible
by School Climate
Surveys, reduction in
chronic absenteeism and
overall school climate

School Discipline Rules and Consequences (Ed. Code § 32282(a)(2)(H).)
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Yuba Environmental Science (YES) Charter Academy Student Conduct Code

Our core beliefs guide our attempts to individualize disciplinary procedures and to help students see reasonable connections between
their behavior and the resulting consequences.

1. All parties involved in conflicts will be heard and treated with dignity and respect.

2. Students will learn, with guidance, how to solve their problems in a respectful way and experience consequences.

3. Students will think of various solutions and evaluate which solution is best for all involved.

YES Charter Academy provides an exemplary educational program for all students. Good teaching and an orderly environment set the
stage for academic excellence. All students should be aware that their parents and teachers share the expectation of them to achieve
their highest potential, be on their best behavior while in school, in the cafeteria, on the playground, on their way to and from school
or on the bus.

YES Charter’s discipline plan is based upon positive behavior intervention and supports, (PBIS) behavior matrix, and is focused on
developing responsibility for one’s own actions. The plan is based on a code of conduct, which is reinforced through specific rules
developed for classrooms, playground, lunch, and bus travel. The plan also includes the offenses for which a student may be
suspended under the California Education Code 48900. Parents are encouraged to discuss the behavior matrix and student handbook
at home to assure the students full comprehension of the rules and the reasons why these rules exist.

Students are expected to develop responsibility for their actions, to cooperate with others (students, teachers, other adults), to
develop a positive attitude toward their school learning process, and to be courteous and respectful of others at all times. It is the
responsibility of the student to be aware of YES Charter Academy rules.

CLASSROOM STANDARDS

Appropriate school behavior is encouraged by all of the staff. Students that violate the code of conduct detract from their own ability
to learn and distract other students from learning. When time is taken to correct a student's behavior, it comes directly from the time
available for instruction. This is unacceptable. Therefore, each teacher has established standards for their classroom. These standards
are posted in the classroom and sent home at the beginning of the year.

Conduct Code Procedures

Rules are necessary to ensure the safety and welfare of all children. These rules apply before, during, and after school anywhere on
the campus. These are posted prominently on the document, YES SPARRK Behavior Matrix, a PBIS document in hallways and
classrooms. The PBIS acronym that YES developed is SPARRK:

Steward of the Environment

Positive Team Player

Academic Master

Responsible Citizen

Resourceful

Kind

When a student fails to observe the rules, the following disciplinary actions will be taken:

As a Positive Behavior Interventions and Supports (PBIS) school, we follow a progressive discipline policy, with specific steps to ensure
the best behavior support for our students. Consequences may include loss of recess/activity, a logical consequence, campus
beautification, change of academic setting, or suspension. We proactively teach all students behavior instruction, which is designated
and integrated into each instructional day. Students that do not follow the defined and taught expectations are supported with
consistent behavior interventions and support. Low level Incidents are documented; appropriate consequence & instruction is given.
Major offenses are referred to in the office by staff.

Administration thoroughly investigates and documents the incident(s) Disciplinary consequences are assigned that are in compliance
with Education Code and state and federal law. The incident(s) is documented within the student file.
Parent/guardian is contacted. Behavior instruction and expectation review is administered to students.
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SEVERE CLAUSE FOR EXTREMELY SEVERE CASES, including but not limited to, bullying, fighting, theft, possession of drugs or weapon
or harassment, students may be sent directly to the principal on the first offense. The principal will determine the consequences and
notify parents.

Procedures to Prepare for Active Shooters (Ed. Code § 32282(a)(2)(J).) (This portion will be taken out prior to the website posting
to ensure safety of all at YES Charter)

Limitations on Active Shooter/Lockdown Drills (Ed. Code § 32282(a)(2)(K))

Education Code section 32282, subdivision (a)(2)(K), restricts the drill procedures that can be used to prepare students for active
shooter situations. Accordingly, whenever a Lockdown or other drill is held to prepare students for responding to an active
shooter, those drills shall be designed to comply with the following features:

(1) Lockdown drills shall not be “high-intensity” drills, meaning they shall not include simulations that mimic an actual school
shooter or other armed assailant, such as by using theatrical makeup, fake blood, actors, or participation of students in
acting out active resistance to an assailant.

(2) The drill shall not use real weapons, gunfire blanks, or explosions.

(3) The drill shall be designed pursuant to a trauma-informed approach, meaning:

a. Itshall be age and developmentally appropriate in content and terminology, as determined in consultation with
school-based mental health professionals.
b. Advance notice of the drill (and its expected length of time) shall be provided to parents and guardians, teachers,
administrators, and school personnel.

It shall offer the opportunity for parents/guardians to opt their students out of participation.

An announcement of the drill shall be given before and after the drill.

A notice shall be given to parents/guardians after the drill has concluded; and

The school should provide contact information for community-based resources to parents/guardians, pupils, and

staff who are negatively impacted by the drills.

-~ o a0

Procedures to Assess and Respond to reports of Dangerous Unlawful or Violent Activity (Ed. Code § 32282(a)(2)(L)

YES Charter Academy takes its role in providing a safe and trusted learning environment very seriously. If any student, family member,
or member of its extended community learns of any dangerous, violent, or unlawful activity that they believe has occurred, is
occurring, or may occur at the school or at or near any school-sponsored or school-related event or location, they are strongly
encouraged to report that activity—anonymously if necessary—to the Principal.

A report can be sent by legible written note, by email, or by telephone to the following: Louise Miller, Principal 530-692-2210. Reports
should include place, time, the general nature of the activity being reported, whether any life-threatening activity or weapons are
involved, and any other important details. Any report of activity that imminently threatens or involves an imminent potential loss of
life should first be made to 9-1-1, immediately.

YES Charter Academy shall promptly review every report received as soon as possible, shall make a record of every report received,
and shall make a reasonable inquiry into each, as necessary, to ensure to the greatest reasonable extent that no dangerous, violent,
or unlawful act occurs at any school-related or school-sponsored event, or on school-provided transportation to any such event. The
investigatory response taken by the school and actions taken will be logged as well.

(M) Life-Threatening Medical Emergency Response Procedures (Ed. Code § 32282(a)(2)(M)).

Revised 2/27/26

35



Medical emergencies and accidents can occur at any time and may involve a student or employee. Some emergencies may only
require first aid care, while others may require immediate medical attention. When in doubt, it is better to err on the side of caution
and dial 911.

1. Medical emergencies involving students or employees must be reported to the Principal or his/her designee.
2. Dial 911 or direct someone to do so, provide the following information:
a. School name and phone number
b. Building address including nearest cross street(s)
c. Exact location within the building
d. Your name and phone number
e. Nature of the emergency
Do not hang up until advised to do so by dispatcher
Send a runner to notify the school office that an individual has been injured, and an ambulance has been called.
Ask someone to dispatch a first aid/CPR trained employee to the victim.

o g kW

If the victim is showing signs of cardiac arrest and is on YES Charter Academy school property a trained person will utilize
the automatic external defibrillator (AED), procedures for retrieval and operation of the AED shall be followed and shall be
brought to the victim as soon as possible.

N

Stay calm. Keep the victim warm with a coat or blanket. Do not leave a person unattended.

o

Do not move the victim unless there is danger of further injury.

9. Do not give the victim anything to eat or drink.

10. Draft a written incident report and submit it to the School Principal, or his/her designee, before the end of the next
workday. Whenever 911 is called, you must submit and file an approved incident report (i.e. with Principal signature)
within 24 hrs. of the incident.

Automated External Defibrillators

When an automated external defibrillator (AED) is placed in a district school, the Superintendent or designee shall notify an agent of
the local emergency medical services agency of the existence, location, and type of AED acquired. (Health and Safety Code 1797.196,
1797.200)

The Superintendent or designee shall ensure that any AED placed at a district school is maintained and tested according to the
operation and maintenance guidelines set forth by the manufacturer. (Health and Safety Code 1797.196)

The Superintendent or designee shall develop a written plan which describes the procedures to be followed in the event of a medical
emergency, including an emergency that may involve the use of an AED. These procedures should include, but not be limited to,
requirements for immediate notification of the 911 emergency telephone number in the event of an emergency that may involve the
use of an AED.

The principal of any district school with an AED shall annually provide information to school employees that describes:(Health and
Safety Code 1797.196)

1. Sudden cardiac arrest
2. The school's emergency response plan

3. The proper use of an AED

Instructions on how to use the AED, in no less than 14-point type, shall be posted next to every AED. In addition, school employees
shall be notified annually of the location of all AED units on campus. (Health and Safety Code 1797.196)
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Each AED shall be checked for readiness at least biannually and after each use. In addition, the Superintendent or designee shall
ensure that an inspection is made of all AEDs at least every 90 days for potential issues related to operability of the device, including a
blinking light or other obvious defect that may suggest tampering or that another problem has arisen with the functionality of the
AED. The Superintendent or designee shall maintain records of these checks. (Health and Safety Code 1797.196)

Protocols for Responding to Apparent Opioid Overdose (Ed. Code § 32282(a)(2)(N)).

STEP 1: Evaluate for Signs of Overdose.
a. All employees will be trained to recognize the following signs of an opioid overdose:
* Unconsciousness or inability to awaken.
* Slow or shallow breathing or breathing difficulty, such as choking sounds or a gurgling/snoring
noise from a person who cannot be awakened; and
*  Fingernails or lips turning blue/purple.
b. If any person is suspected of suffering an overdose, any employee shall first attempt to stimulate the person
by:
* Calling the person’s name;
* Then, vigorously grind knuckles into the sternum (breastbone) or rub knuckles on the person’s
upper lip.
C. Ifthe person responds, assess whether he or she can maintain responsiveness and breathing.
d. Continue to monitor the person, including breathing and alertness, and try to keep the person awake and
alert.
€. If unresponsive, call 911, consider providing rescue breathing if the person is not breathing on their own or
get help from someone trained in emergency response techniques, and administer one dose of naloxone or
get help from someone trained and comfortable administering a naloxone product

STEP 2: Call 911. Calling 9-1-1 at the appropriate time is an essential step to getting someone with medical expertise to
care for the person suspected of experiencing an opioid overdose. If no emergency medical services (EMS) or other
trained personnel are on campus, activate the 9-1-1 emergency system immediately. All that needs to be reported is
“Someone is unresponsive and not breathing” and then report the specific address and/or description of the location on
the campus where the person is located. After relaying this information, follow the dispatcher’s instructions. If
appropriate, the 911 operator may instruct you to begin CPR and implement rescue breathing, which you may perform or
have another responsible and/or trained adult perform. Follow these and all instructions given by 911 operators until
emergency responders arrive.

STEP 3: Support the Person’s Breathing. Supporting breathing is an important intervention and may be lifesaving on its
own. Rescue breathing can be very effective in supporting respiration, and chest compressions can provide ventilatory
support. If trained to perform rescue breathing and comfortable doing so, it is recommended that you administer it to
someone experiencing opioid overdose symptoms if they are having difficulty breathing. If you are not trained in rescue
breathing or are not comfortable administering rescue breathing, call for help from school medical personnel, if any, or
other individuals who may be trained in rescue breathing or other emergency medical response techniques.
a. Rescue breathing for adults involves the following steps:
* Besure the person’s airway is clear (check that nothing inside the person’s mouth or throat is blocking
the airway).
* Place one hand on the person’s chin, tilt the head back, and pinch the nose close.
*  Place your mouth over the person’s mouth to make a seal and give two slow breaths.
*  Watch for the person’s chest (but not the stomach) to rise.
*  Follow up with one breath every 5 seconds.
b. Chest compression for adults involves the following steps:
®  Place the person on his or her back.
*  Press hard and fast on the center of the chest.
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* Keep your arms extended.

STEP 4: Assist Emergency Responders. After emergency responders arrive on site, assist them with any requests they
may have while tending to the individual experiencing the overdose. Keep other students and unnecessary people out of
the way and make sure the path is clear to the individual needing emergency assistance and back to an ambulance, if
necessary. Continue to comply with 911 operator instructions until told to hang up.

DO’s and DON'Ts:

DO attend to the person’s breathing and cardiovascular support needs by administering oxygen or performing rescue breathing
and/or chest compressions.

DO put the person in the “recovery position” on the side, if you must leave the person unattended for any reason.

DO stay with the person and keep them warm.

DON'T slap or forcefully try to stimulate the person; it will only cause further injury. If you cannot wake the person by shouting,
rubbing your knuckles on the sternum, or light pinching, the person may be unconscious.

DON'T put the person into a cold bath or shower. This increases the risk of falling, drowning, or going into shock.

DON’T inject the person with any substance. The only safe and appropriate treatment is naloxone.

DON’T try to make the person vomit drugs that may have been swallowed. Choking or inhaling vomiting into lungs can cause a fatal
injury.

Procedures for Preventing Acts of Bullying and Cyber-bullying Education Code 48900(r).

Bullying is behavior that includes the use of any physical, verbal, electronic, written or other means. This intentional aggressive
behavior, which may occur in person or online can have long term harmful effects. In addition to the risk of physical injury, victims of
bullying are at risk of depression, anxiety, suicidal behavior, physical health problems, substance abuse into adulthood, low academic
achievement, and poor social and school adjustment.

Cyberbullying is bullying by means of an “electronic act”. An electronic act is defined as the creation and transmission originated on
or off YES Charter Academy site, by means of an electronic device, including, but not limited to, a telephone, wireless telephone, or
other wireless communication device, computer, or pager, of a communication, including, but not limited to, any of the following:

(a) A message, text, sound, or image.
(b) A post on a social network Internet Web site, including, but not limited to:

(1) Posting to or creating a burn page. “Burn page” means an Internet Web site created for the purpose of having one or more of the
effects listed in the first paragraph.

(2) Creating a credible impersonation of another actual pupil for the purpose of having one or more of the effects listed in the first
paragraph. “Credible impersonation” means to knowingly and without consent impersonate a pupil for the purpose of bullying the
pupil and such that another pupil would reasonably

believe, or has reasonably believed, that the pupil was or is the pupil who was impersonated.

(3) Creating a false profile for the purpose of having one or more of the effects listed in the first paragraph. “False profile” means a
profile of a fictitious pupil or a profile using the likeness or attributes of an actual pupil other than the pupil who created the false
profile.

According to research, bullying is considered a significant public health problem. National indicates that between 20 and 30 percent
of children and youth are bullied at school each year, with certain vulnerable groups at even higher risk, including students with
disabilities and LGBTQ youth. This intentional aggressive behavior, which may occur in person or online can have long term harmful
effects. In addition to the risk of physical injury, victims of bullying are at risk of depression, anxiety, suicidal behavior, physical health
problems, substance abuse into adulthood, low academic achievement, and poor social and school adjustment.
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To combat this identified problem, YES Charter Academy follows the protocols and procedures:

. Restrict use of personal cell phones on campus

. Install and maintain cyber security software for student communication on school platforms

. Teach bully prevention and cyber bully prevention

. Teach cyber security and acceptable use of the internet

. Teach within the PBIS program the principles and practice of being a positive team player, responsible citizen, and kindness
. Encourage students to report bullying and cyberbullying

. Investigate all reports of bullying and cyberbullying

Parents should be aware of and monitor the social media posting and browsing of students. Social Media bullying occupies many
different forums including Internet websites with free registration and ease of registration, internet websites offering peer to peer
instant messaging, internet websites offering comment forums or sections, and

internet websites offering image or video posting platforms.

Staff and Student Expectations

Any staff member that observes, overhears or otherwise witnesses bullying (including cyberbullying), harassment, or intimidation, or
to whom such actions have been reported must take immediate and appropriate action to intervene when safe to do so. Students
who observe, overhear, or otherwise witness such actions must report the behaviors to a staff member. If YES Charter Academy
determines through due process that its policies prohibiting discrimination, harassment, intimidation or bullying have been violated,
disciplinary action, up to and including expulsion (for students) or dismissal (for employees) may occur. Remedial actions, which are
designed to end the harassment, prevent its recurrence and address its effects on the harassed student, will be provided to the
victim.

Training Students, Teachers, and Staff on Anti-Bullying and Anti-Harassment Policy

YES Charter will educate students about the negative impact of bullying other students based on their actual or perceived
immigration status or their religious beliefs or customs. YES Charter will also train teachers, staff, and personnel to ensure that they
are aware of their legal duty to take reasonable steps to eliminate a hostile environment and respond to any incidents of harassment
based on the actual or perceived characteristics noted above.

Such training should, at minimum, provide agency personnel with the skills to do the following:

e Discuss the varying immigration experiences among members of the student body and school community;

e Discuss bullying-prevention strategies with students and teach students to recognize the behavior and characteristics of bullying
perpetrators and victims;

e |dentify the signs of bullying or harassing behavior;

e Take immediate corrective action when bullying is observed; and

® Report incidents to the appropriate authorities, including law enforcement in instances of criminal behavior.

Reports and Complaints

The principal or principal's designee is responsible for receiving and promptly investigating complaints alleging violations of this
policy. All complaints of discrimination, harassment, intimidation, or bullying will be investigated and resolved within the timeline
outlined in the YES Charter Academy Uniform Complaint Policy. The Uniform Complaint Policy also includes the appeal process for the
complainant in case of a disagreement with the resolution of a complaint filed. The Uniform Complaint Form (Spanish translation)
may be used but is not required in order to file a complaint.

Statewide resources will be posted on YES Charter website as follows:

California Department of Education Bullying and Prevention Resources
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School safety: Bullying and cyberbullying

Response to Immigration Enforcement (Penal Code 627.2, 627.3)

The Governing Board is committed to the success of all students and believes that every school site should be a safe and welcoming
place for all students and their families irrespective of their citizenship or immigration status.

District staff shall not solicit or collect information or documents, and shall not seek or require information or documents to the
exclusion of other permissible information or documents, regarding the citizenship or immigration status of a student or the student's
family members. (Education Code 234.7)

In accordance with law, Board Policy 0410 - Nondiscrimination in District Programs and Activities, and Board Policy 5145.3 -
Nondiscrimination/Harassment, no student shall be denied equal rights and opportunities, nor be subjected to unlawful
discrimination, harassment, intimidation, or bullying in the district's programs and activities on the basis of the student's or family's
immigration status or for the refusal to provide information related to the student's or family's immigration status. (Education Code
200, 220, 234.1)

Resources and data collected by the district shall not be used, directly or by others, to compile a list, registry, or database of
individuals based on national origin, immigration status, religion, or other category of individual characteristics protected against
unlawful discrimination. (Government Code 8310.3)

The Superintendent or designee shall notify parents/guardians regarding their children's right to a free public education regardless of
immigration status or religious beliefs and their rights related to immigration enforcement. (Education Code 234.7)

The Superintendent or designee shall develop procedures for addressing any immigration-related requests by a law enforcement
officer for access to district records, school sites, or students.

The Superintendent or designee may provide training to staff regarding immigration issues, including information on responding to a
request from a law enforcement officer to visit a school site or to have access to a student.

The Superintendent or designee shall report to the Board in a timely manner any requests for information or access to a school site
by a law enforcement officer for the purpose of enforcing the immigration laws. Such notification shall be provided in a manner that
ensures the confidentiality and privacy of any potentially identifying information. (Education Code 234.7)

Responding to Requests for Immigration-Related Information or Documents

Upon receiving any verbal or written request for information or documents related to a student's or family's immigration or
citizenship status, district staff shall:
1. Record or otherwise document the request and notify the Superintendent or designee about the request

2. Provide the student's parent/guardian or, if the student is at least 18 years old, the student, with notice, a description of the
request, and any documentation provided to the district describing the request, unless prohibited by a court order, judicial
subpoena/warrant, or in cases involving investigation of child abuse, neglect, or dependency

Information or documents related to a student's immigration or citizenship status shall not be disclosed to a law enforcement officer
without consent by the parent/guardian or, if the student is at least 18 years old, by the student, a court order, or judicial
subpoena/warrant. To obtain written consent, the release of student information shall include the following information:

1. The signature and signature date of the parent/guardian, or student if the student is at least 18 years old
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2. Adescription of the records to be disclosed
3. The reason for the release of information
4. The parties or class of parties receiving the information

5. A copy of the records to be released, if requested by the parent/guardian or student
In accordance with law and Board Policy 5125 - Student Records, the Superintendent or designee shall annually notify
parents/guardians that the district will not release student information to third parties for immigration enforcement purposes, unless
the parent/guardian consents or as required to do so by a court order or judicial subpoena/warrant.

Responding to Requests for Access to Students or School Grounds

District staff shall receive parent/guardian consent or, if the student is at least 18 years old, the student's consent, before the student
is interviewed or searched by any law enforcement officer for immigration enforcement purposes, unless the officer presents a court
order or a judicial warrant.

A student's parent/guardian shall be immediately notified when a law enforcement officer requests or is able to interview, search,
detain, or otherwise interact with the student for immigration enforcement purposes, unless prohibited by a court order or a judicial
warrant, or in cases involving investigations of child abuse, neglect, or dependency. (Education Code 48906)

A law enforcement officer who requests to enter district property which is not open to all visitors shall register in accordance with
Board Policy 1250 - Visitors/Outsiders, except in cases where the officer states that exigent circumstances exist or as stated in a court
order or judicial warrant. (Penal Code 627.2, 627.3)

As early as possible, district staff shall notify the Superintendent or designee of any immigration enforcement-related request by a
law enforcement officer for access to a student or to district property, including service of lawful warrants, subpoenas, petitions,
complaints, or other similar documents.

Responding to Law Enforcement Officers on District Property

YES Charter Academy staff shall report the presence of any law enforcement officer on district property for immigration enforcement
purposes to on-site district police and other appropriate administrators.

Unless a law enforcement officer declares that exigent circumstances exist and demands immediate access to the campus, district
staff shall take the following actions when such an officer is actually or imminently present on district property for immigration
enforcement purposes:
1. Advise the officer that before school personnel can respond to the officer's request, they must first receive notification and
direction from the Superintendent, principal, or designee, except under exigent circumstances that necessitate immediate
action.

2. Request to see and record or otherwise document the officer's credentials, including the officer's name and badge number,
and the phone number of the officer's supervisor, and note or make a copy of all such information

3. Ask the officer for, and then record or otherwise document, the officer's reason for being on district property

4. Request that the officer produce any documentation that authorizes the officer's school access, make copies of all such
documentation, and retain at least one copy for district records
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5. Contact and consult with the district's legal counsel or Principal or designee

6. Follow the directions from the district's legal counsel or Principal or designee
If the officer declares that exigent circumstances exist and demands immediate access to the campus, YES Charter Academy staff shall
comply with the officer's orders and immediately contact the Principal or designee and then the YES Charter Academy's legal counsel.

Regardless of whether the officer declares that exigent circumstances exist, district staff shall not attempt to physically impede the
officer, even if the officer appears to be acting outside the law or in excess of the officer's stated or documented authorization. If an
officer enters the premises without consent, YES Charter Academy staff shall document the officer's actions while on campus, but
only to the extent that it does not impede the officer's actions.

After the officer leaves district property, district staff shall promptly make written notes of all interactions with the officer, including:
1. Alist or copy of the officer's credentials and contact information, if known

2. The identity of all other district staff known to have communicated with the officer
3. Adescription of the officer's request and activities

4. The type of documentation, such as a warrant or subpoena, that authorized the officer's request or actions, what was
requested by the documentation, and whether the documentation was signed by a judge

5. District staff's response to the officer's request
6. Any further action taken by the officer

7. Copies of any documents presented by the officer
District staff shall promptly provide a copy of these notes and any associated documents district staff has collected from the officer to
the district's legal counsel or other district official designated by the Superintendent.

The district's legal counsel or the Superintendent or designee shall submit a timely report to the Governing Board regarding the
officer's requests and actions and the district's response. (Education Code 234.7)

The Superintendent or designee shall also email the Bureau of Children's Justice in the California Department of Justice
(BCJ@doj.ca.gov) regarding any attempt by a law enforcement officer to access a school site or a student for immigration
enforcement purposes.

Responding to the Detention or Deportation of Student's Parent/Guardian

The Superintendent or designee shall encourage parents/guardians to update their emergency contact information as needed at any
time. The Superintendent or designee shall notify parents/guardians that the district will only use information provided on the
emergency cards in response to specific emergency situations and not for any other purpose.

The Superintendent or designee may also encourage all students and families to learn their emergency phone numbers and be aware
of the location of important documentation, including birth certificates, passports, social security cards, physicians' contact
information, medication lists, lists of allergies, and other such information that would allow the students and families to be prepared
in the event that a student's parent/guardian is detained or deported.

In the event that a student's parent/guardian is detained or deported, the Superintendent or designee shall release the student to the
person(s) designated in the student's emergency contact information or to any individual who presents a caregiver's authorization
affidavit on behalf of the student. The Superintendent or designee shall only contact child protective services if district personnel are
unable to arrange for the timely care of the student by the person(s) designated in the emergency contact information maintained by
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the school or identified on a caregiver's authorization affidavit.

In an instance where a student's parent/guardian was detained or deported, the Superintendent or designee shall notify the student,
as well as the individuals designated in the student's emergency contact information and any individual who presented a caregiver's
authorization affidavit on behalf of the student, that the student continues to meet the residency requirements for attendance in the
district if the student and the student's parent/guardian who was detained or deported satisfy the conditions as specified in
Education Code 48204.4.

The Superintendent or designee may refer a student or the student's family members to other resources for assistance, including, but
not limited to, an U.S. Immigrant and Customs Enforcement detainee locator, legal assistance, or the consulate or embassy of the
parent/guardian's country of origin.

Protocols to make the type 1 diabetes informational materials accessible to the parent or guardian of a pupil when the pupil is first
enrolled in elementary school. The Charter School provides an information sheet regarding type 2 diabetes to the parent or
guardian of incoming 7th grade students, pursuant to Education Code Section 49452.7.

The Charter School shall make the type 1 diabetes informational materials accessible to the parent or guardian of a pupil
when the pupil is first enrolled in elementary school. The Charter School provides an information sheet regarding type
2 diabetes to the parent or guardian of incoming 7th grade students, pursuant to Education Code Section 49452.7.
The information sheet shall include, but not be limited to, all of the following:

A description of type 2 diabetes.
A description of the risk factors and warning signs associated with type 2 diabetes.

A recommendation that students displaying or possibly suffering from risk factors or
warning signs associated with type 2 diabetes should be screened for type 2 diabetes.

A description of treatments and prevention methods of type 2 diabetes.
5. A description of the different types of diabetes screening tests available

Protocols for prevention of labor and sexual trafficking of students in 7-12th grades and training of all staff to identify victims of
labor and sex trafficking and notification to parents (Ed. Code 51934; 51950 and 49381).

Human Trafficking Prevention & Response Policy

I. Purpose and Scope

YES CHARTER ACADEMY is committed to protecting student safety and well-being. This policy establishes procedures for recognizing,
preventing, and responding to suspected human trafficking (labor or sex) involving students, in compliance with California Education
Code and Penal Code 236.1.

Il. Definitions

Human trafficking is the use of force, fraud, or coercion to obtain labor or commercial sex acts. It involves depriving someone of their

personal liberty, or persuading a minor to engage in commercial sex acts.

lll. Prevention and Education (SB 1104)
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e  Curriculum: Age-appropriate instruction on the prevention of human trafficking, sexual abuse, and assault will be provided,
including how social media/mobile apps are used for recruitment.

o Staff Training: All staff will receive training to recognize red flags of trafficking (e.g., abrupt behavior changes, unexplained
expensive items, frequent absences, signs of abuse).

IV. Mandated Reporting (Recognize, Respond, Refer)
¢ Immediate Reporting: Employees are mandated reporters. Any suspicion of trafficking must be reported immediately to
law enforcement or Child Protective Services (CPS).

e School Procedure: Employees must not investigate themselves. Immediately report suspicion to the School
Principal/Designee.

e Investigation: The school will cooperate with law enforcement and may conduct a separate safety investigation to
determine campus impacts (recruitment, safety) while maintaining confidentiality.

V. Student Support Services
e  Referrals: The school will identify local agencies and victim services to offer referrals to students and families.

e Support: The school counselor or assigned staff will provide ongoing support for student safety.

VI. Rights and Responsibilities
e Parental Consent: Per the California Healthy Youth Act, parents may opt their child out of sexual health/trafficking
prevention instruction via written request.

o Confidentiality: Student information will be handled in accordance with FERPA and state confidentiality
laws.

VII. Resources
e National Human Trafficking Hotline: 1-888-373-7888

e  Crisis Text Line: Text "BeFree" to 233733

Key California Legislative References:
e SB 1104 (2018): Requires schools to provide trafficking prevention resources and information.

e AB 1861 (2022): Adds instruction on social media/app-based trafficking risks.

e Penal Code 236.1: Defines human trafficking

Protocols to teach sexual health education and human immunodeficiency virus (“HIV”) prevention education to students in grades
7-12, at least once in middle school and at least once in high school, pursuant to the California Youth Act (Education Code Section
51930, et seq.).

The Charter School shall meet state and federal standards for dealing with blood borne pathogens and other potentially
infectious materials in the work place. YES shall establish a written infectious control plan designed to protect employees
and students from possible infection due to contact with blood borne viruses, including HIV and hepatitis B virus (“HBV”).
Whenever exposed to blood or other bodily fluids through injury or accident, staff and students shall follow the latest
medical protocol for disinfecting procedures.
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Protocols for safe storage of fire-arms

The purpose of this notice is to inform and to remind parents and legal guardians of all students at the YES Charter Academy of their
responsibilities for keeping firearms out of the hands of children as required by California law. There have been many news reports of
children bringing firearms to school. In many instances, the child obtained the firearm(s) from his or her home. These incidents can
be easily prevented by storing firearms in a safe and secure manner, including keeping them locked up when not in use and storing
them separately from ammunition.

To help everyone understand their legal responsibilities, this notice spells out California law regarding the storage of firearms. Please
take some time to review this notice and evaluate your own personal practices to assure that you and your family are in compliance
with California law:

e With very limited exceptions, California makes a person criminally liable for keeping any firearm, loaded or unloaded, within any
premises that are under their custody and control where that person knows or reasonably should know that a child is likely to gain
access to the firearm without the permission of the child’s parent or legal guardian, and the child obtains access to the firearm and
thereby (1) causes death or injury to the child or any other person; (2) carries the firearm off the premises or to a public place,
including to any preschool or school grades kindergarten through twelfth grade, or to any school-sponsored event, activity, or
performance; or (3) unlawfully brandishes the firearm to others. o The criminal penalty may be significantly greater if someone dies
or suffers great bodily injury as a result of the child gaining access to the firearm.

e With very limited exceptions, California also makes it a crime for a person to negligently store or leave any firearm, loaded or
unloaded, on their premises in a location where the person knows or reasonably should know that a child is likely to gain access to it
without the permission of the child’s parent or legal guardian, unless reasonable action is taken to secure the firearm against access
by the child, even where a minor never actually accesses the firearm.

e In addition to potential fines and terms of imprisonment, as of January 1, 2020, a gun owner found criminally liable under these
California laws faces prohibitions from possessing, controlling, owning, receiving, or purchasing a firearm for 10 years.

e Finally, a parent or guardian may also be civilly liable for damages resulting from the discharge of a firearm by that person’s child or
ward.

The county or city may have additional restrictions regarding the safe storage of firearms. Thank you for helping to keep our children
and schools safe. Remember that the easiest and safest way to comply with the law is to keep firearms in a locked container or
secured with a locking device that renders the firearm inoperable.

Safety Plan Review, Evaluation and Amendment Procedures

Ongoing review, evaluation and amendment of the School Safety Plan is accomplished through continuous discussion and reporting
to the YES Council of Directors by the safety committee. The safety committee makes an annual review and updates the plan that is
reviewed and voted upon by the YES Council of Directors.

Revised 2/27/26
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Safety Plan Appendices

Revised 2/27/26

46



Emergency Contact Numbers

Utilities, Responders and Communication Resources

Type Vendor Number Comments
Law Yuba County Sheriff, Fi
Enforcement/Fire/ uba tounty Sherit, Fire, o 4
. CHP, Ambulance
Paramedic

Local Hospitals

Adventist Health

530 749-4300

Emergency Services

Adventist Emergency

530 749-4511

American National Red
Cross

Red Cross

530 673-1460

Other Toxic Chemical Control 800 424-8802
Law

Enforcement/Fire/ Yuba County Sheriff 530 749-7777
Paramedic

Other Victim Witness 530 741-6275
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Safety Plan Review, Evaluation and Amendment Procedures

Activity Description
(i.e. review steps, meetings conducted, approvals, etc)

Date and Time

Attached Document
(description and location)

Public Hearing 3-12.2026 See Website and/or Parent Square
Announcement
Approval by YES COD 3-12.2026 See COD Minutes
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Yuba Environmental Science (YES) Charter Academy Incident Command System

YES Charter Incident Command System

Incident Commander
Principal or Designee
L Y L
_ _ ) Operations
Safety Officer Public Information VR z
Safety Committee Office Staff ggrsr:_!rzztgabon ¥
member or Designee g
L Y L
Planning/Intelligence Finance First Aide & Search
Safety Committee Business Administrator Teachers Team A
member or Designee
L L
- Student Release &
Logistics &
Safety Committee ?,:ac:fz:;ag le;tn); 8
member or Designee
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Incident Command Team Responsibilities

Standardized Emergency Response Management System Overview

The California Standardized Emergency Management System (SEMS) is designed to centralize and coordinate emergency response through the use of standardized terminology
and processes. This greatly facilitates the flow of information and resources among the agencies participating in response to an emergency. SEMS consists of five functions:
Management, Planning and intelligence, Operations, Logistics, Finance and Administration

Incident Commander Management

During an emergency, the Incident Commander directs response actions from a designated Command Post. To effectively do this, the Incident Commander must constantly assess
the situation and develop and implement appropriate strategies. The Incident Commander must be familiar with the available resources, accurately document all response actions,
and effectively communicate response strategies to others participating in the response. This function is typically filled by YES Charter Academy principal. The principal is assisted
in carrying out this function by a Public Information & Liaison Officer and Safety Officer.

Planning & Intelligence

Planning and Intelligence involves the use of various methods to efficiently gather information, weigh and document the information for significance, and actively assess the
status of the emergency. This understanding and knowledge about the situation at hand is vital to the effective management of a response. These activities are performed by a
single person who reports directly to the Incident Commander.

Operations
All response actions are implemented under Operations. This includes staff performing first aid, crisis intervention, search and rescue, site security, damage assessment,
evacuations, and the release of students.

Logistics
Logistics supports response by coordinating personnel; assembling and deploying volunteers; providing supplies, equipment, and services; and facilitating communications
among emergency responders.

Finance & Administration
Finance & Administration involves the purchasing of all necessary materials, tracking financial records, timekeeping for emergency responders, and recovering school records
following an emergency. These activities are performed by a single person who reports directly to the Incident Commander.
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Safety Officer
The School Safety Officer is primarily responsible for maintaining a secure learning environment through proactive patrols, emergency response, and enforcing campus
regulations. Their role balances technical security with community relationship-building to ensure student and staff well-being.
Administrative duties ensure proper documentation and coordination with external agencies:
¢ Incident documentation: Preparing detailed reports of security events, maintaining visitor logs, and tracking safety-related statistics
e Coordination protocols: Working with local law enforcement, emergency medical services, and other first responders during incidents
e Policy compliance: Ensuring adherence to school safety procedures, legal requirements, and district-wide security protocols
First Aide & Search

First Aid & Search Responsibilities

e Emergency Care: Administers emergency first aid, CPR, and uses AED equipment for injured or ill students and staff.

e Incident Response: Serves as the first responder to medical emergencies, accidents, or disruptions to provide immediate intervention and prevent further injury.

e Safety Searches: Conducts authorized searches of students, lockers, personal belongings, and vehicles for prohibited items like weapons or illegal substances.
e Hazard Detection: Performs regular sweeps to identify physical safety hazards, such as fire risks, water leaks, or malfunctioning security equipment.

Student Release & Accountability

e Authorized Dismissal: Manages school access points to ensure students only leave campus with proper permission or authorized permits.
o Release Coordination: Assists administrators in contacting parents or guardians to coordinate the release of juveniles or truant students.
e  Visitor Verification: Monitors entry and exit points to ensure all visitors are authorized and directs parents to the main office for official check-in.

e Traffic Management: Supervises the safe arrival and dismissal of students, including directing traffic flow and monitoring student behavior at bus stops and parking

lots.
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Emergency Response Guidelines

Step One: Identify the Type of Emergency
The Incident Command Team (ICT) will identify the type of emergency.

Step Two: Identify the Level of Emergency
The ICT will determine whether the threat is Low, Medium or High.

Step Three: Determine the Immediate Response Action
The ICT will determine the immediate Response Action such as HARD LOCKDOWN, SOFT LOCKDOWN, SHELTER IN PLACE, EVACUATE or other depending upon the
circumstances.

Step Four: Communicate the Appropriate Response Action
The ICT will communicate the appropriate response action to the authorities, emergency responders, and parents as the situation requires.
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Types of Emergencies & Specific Procedures

Aircraft Crash

If you were witness to an airplane accident:

1. If able, call 9-1-1

2. Notify office

3. Move students to nearest safe area

When an accident occurs, Site Administrator or Designee will immediately:
. Activate Site Incident Command Post which will:
. Call 9-1-1
. Contact YCOE

. Check evacuation routes for safety.
. Consider evacuating staff and students using the safest evacuation route.
. Stay in control of all site activities until the arrival of emergency personnel.
Teachers will:
. If outside, “drop, cover, and hold.”
. Following the accident, students move to the nearest safe location.
. If inside and classroom is unsafe evaluate students using safest route to assembly area
. Be ready to report missing, extra, or injured students.
. When able, check your “buddy.”
. When able to initiate extra duties as assigned After Emergency:
. Principal or Designee will deactivate Shelter in Place or Evacuation by announcing “ALL CLEAR.”
Teachers will not release students until “ALL CLEAR” is heard.
2. Resolve CODE RED in CATAPULT EMS
3. Send a message out to parents using ParentSquare.

o0 U b~ WN B

4. If student release is necessary, follow the release plan or students may return to their regular schedule.

7. YES may provide psychological services to assist in the counseling of staff and students.

1
a
b
c. Assemble portions of the Incident Command team that may be able to assist with small fires or injuries.
2
3
4
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Animal Disturbance
Animal Disturbance -
We will follow the Emergency Response Protocols using the Lock Out procedure.

Armed Assault on Campus

Armed Assault on Campus

We will follow the Emergency Response Protocols using the Lock Down procedures.

1. Notify police department using 911

2. Safety is the main concern. Keep everyone in an area under cover and concealed if possible. Stay behind solid walls and doors. Keep away from windows.
3. If the suspect is seen, do not engage the suspect. This could generate a hostage situation.

4. If the suspect is outside, try to keep him/ her outside. If it is safe, lock the entry doors.

5. A suspect should be considered armed, unstable and extremely dangerous.

6. Have a special/pre-arranged all-clear signal when the situation/school is safe/secure.

Biological or Chemical Release

Biological or Chemical Release -

. Teacher/Aide- Have all students report to class.

. Teacher/Aide- Call fire, medical rescue, or 911 for Emergency assistance.

. Teacher/Aide- Shut off air conditioner, close doors and windows.

. Teacher/Aide- Take roll.

. Teacher/Aide- Notify School Attendance Clerk of any missing students.

. Principal/Superintendent lead or assign designee.

. Teacher/Aide-If walking is the only mode of evacuation, move cross- wind (never up or down- wind) to avoid fumes.

. Principal/Superintendent or designee- Do not allow students and staff to return to YES Charter Academy until Fire Department Officials declare the area safe.
. Principal/Superintendent or designee- Notify Associate Superintendent of the damage, injuries and decisions made. Take action to either:
. Continue with regular program or

. Proceed with evacuation or with alternate plans to stay on site.

T U O NOOUDA WN B
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Bomb Threat/ Threat Of violence

Bomb Threat Threat of Violence - "Lock Down" will consist of:

1.Teacher/Aide-Remain calm and keep the caller on the telephone as long as possible.
2.Teacher/ Aide-Complete as much of the BOMB THREAT CHECKLIST as possible.
3.Teacher/Aide-Notify the principal or designee of the bomb threat.

4.Principal/Superintendent or designee- May institute any or all of the following actions based on the information received by the person who took the bomb threat call:

Caution all personnel against picking up any strange objects.

Call 911.

Request a building search by faculty or staff designated to perform this function in your emergency plan.

Look for unusual packages, boxes, objects or devices - something that does not belong.

When a suspicious object is found, notify the principal or designee.

School /Office personnel should not touch, jar, move, or in any way disturb the object found.

Secure the building and allow only authorized personnel to enter.

Do not allow students or staff to return toYES Charter Academy/office buildings until advised that it is safe by the Fire Department officials or the Sheriff's Department.
5.Principal or designee-Notify County Office of Education Superintendent of the damage, injuries and decisions made. Take action to either:
a. Continue with regular program, or

b. proceed with evacuation or with alternate plans to stay on site.

Bus Disaster

Bus Disaster-

“Lock Down” will consists of:

1.Keep students in rooms down low and quiet. Lock doors, turn out the lights and close windows and shades.

2.Teachers direct any students in the halls to move into the nearest room and stay.

Teachers on break, collect your students and return to your classroom.

3.Take roll and note missing students.

4.Wait for information. Do not call the office unless you have information to give on a specific situation.

Personnel without students find the nearest room and stay there until notified.

4.Principal or designee will decide actions to be taken.

5.After the threat of imminent danger has passed, the Principal may instruct students and staff to leave the building, and go home.
6.Within twenty-four hours of the incident, the principal will send a letter home to parents explaining the reason for the action.

Disorderly Conduct
Disorderly Conduct
Use the HEAR method of actions for de-escalating emotional situations:
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H Hear the person out. Let the frustrated customer tell their side of the story and vent their feelings.

E Empathize, acknowledge and respond to customer’s feelings.

A. Ask/answer questions. Ask the customer questions to get the information you need to help with their situation.
R Take responsibility for assisting in helping the customer to resolve the problem.

This type of threat should be evaluated very carefully as to the emotions at the time of the treat or the cause of the threat. This type of threat could easily escalate into
violence. Precautions should be taken to avoid a one-on-one confrontation after a threat is received from a potentially dangerous individual.

Always notify your supervisor, Department management, and Human Resources of personal threats.

When a threat comes from a co-worker, it may be appropriate for Human Resources to request an evaluation of the “aggressor’s” personal employment history.
The principal or designee should interview the people who work directly with the potential aggressor to acquire information such as:

Does the person have ready access to weapons?

Has the individual been openly vocal about personal problems or work problems, or has he/she been making open threats?

If the threat is considered to be “real,” Human Resources should notify law enforcement immediately.

REAL THREATS: You are physically confronted by a co-worker or client with intent and ability to do bodily harm. You must stay very calm and try to calm the person down
verbally. Agree with the person, even if you disagree.

It is safer to agree than to force a confrontation.

Do not do anything to escalate the situation.

Try to notify other staff of the situation and the potential danger, without being obvious.

If possible dial 911; leave the line open if you cannot talk directly.

In most cases, Emergency operators will be able to listen and trace the call’s origin.

Emphasize key words such as weapon, bomb, hostage and location to tip the police to your circumstances.

Ask questions that will direct the anger away from you.

Do everything you can to direct the person’s anger to someone or something that is in another location.

You need to take as much time as you can to try to remove yourself from the threat or buy time to allow help to arrive.

The person you are dealing with may or may not be rational.

Be very careful not to make any sudden moves or show excitement in your voice. Be patient and calm.

Discussing the cause of the hostility may allow you to defuse the situation or provide you the opportunity to escape.

Earthquake

Earthquake

1.Principal or designee -Sound alarm signal

2.Teacher/Aide- Announce "Duck and Cover"

3.Teacher/Aide -Will facilitate the removal of the students from the buildings when the quake has subsided.

Use bells (if operable) as a signal for action to leave the building. Take an Attendance log book, classroom Emergency Contact Binder and first aid kit.
4.Teacher/Aide -Will move students/staff to open areas away from buildings and utility wires. Administer first aid, if necessary.
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5.Teacher/Aide Will take roll and identify any missing students/staff.

6.Principal or designee- Will inspect buildings for possible damage and/or injured people. Assign other personnel to assist in a thorough inspection of the facility.
7.Principal or designee- Will shut off gas, electricity, and water, if appropriate.

8.Principal or designee- Will get advice from competent authority about building safety. If necessary, the maintenance department will send help.

9.Principal or designee- Does not allow anyone to return to the building until approved by the Assistant Superintendent.

10.Teacher/Aide -Notify principal or designee of damage and injuries.

11.Principal or designee-Notify County Office of Education Superintendent of the damage, injuries and decisions made. Take action to either:

a. Continue with regular program, or

b. Proceed with evacuation or with alternate plan to stay on site

Explosion or Risk Of Explosion

If a fire or explosion occurs:

1. Drop, Cover, and Hold.

2. If able, call 9-1-1

3. Notify the main office.

4. If able, evacuate students to the nearest safe location.

The Site Administrator, Program Manager or Designee will:

. Activate the Site Incident Command Post which will, among other things;

. Contact the fire department/9-1-1- for assistance

. Contact Superintendent’s Office

. Assemble portions of the Incident Command team that can assist in small fires, immediate medical issues.

. If evacuation is necessary, check for the safest route.

. Caution should be taken to maintain a safe upwind position away from the fire.

. If the alarm is used, verify the situation with the fire department.

. (Explosion) Check immediate area for physical hazards and dangers to rescue and first aid personnel. Teachers will:
. Upon signal for evacuation, check first for the safest evacuation route to the assembly area.

2. Place the appropriate color card on the door. (See below)

In each school location, during emergency situations, YCCPCS staff and teachers will communicate with YES Charter Academy Safety Team.
Indicate “Shelter in Place” and that there is at least one person in the classroom with traumatic injury.

Indicate “Shelter in Place” and that there is at least one person in the classroom with minor injury.

Indicate “Shelter in Place” and that there is at least one person in the classroom who is deceased.

Indicate “Shelter in Place” and that there are no circumstances that need to be immediately addressed. Indicate the classroom has been evacuated.
After Emergency:

1. Principal or Designee will deactivate Shelter in Place or Evacuation by announcing “ALL

CLEAR.”

= U~ WNO T O -
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Teachers will not release students until “ALL CLEAR” is heard.

2. Resolve CODE RED in CATAPULT EMS

3. Send a message out to parents using ParentSquare.

4. If student release is necessary, follow the release plan or students may return to their regular schedule.
9. YES COD may provide psychological services to assist in the counseling of staff and students.

Fire in Surrounding Area

In case of a fire in the surrounding area, YES will prepare to evacuate students in coordination with the Yuba County OES, Office of Emergency Services and YCOE administration.
Evacuation will be done in two stages:

Stage ONE Evacuation: All students and staff are evacuated from buildings and stationed at a safe location on campus. Stage TWO Relocation: At the direction of the Site
Administrator or Designee, all students and staff are relocated to a determined location off campus at time of event.

Evacuation Plan Checklist:

Detailed evacuation routes

Designated areas for each teacher and class

Areas of supervision

Transportation points (for busses and autos)

Student Release Area

Press Area TEAMS:

Crisis Response Team ? Student Release Team OTHER:

Emergency cards and census list (Always ready to be taken to student release area)

Parent/ Guardian sign out log or forms

Impaired mobility list (Location of these students throughout YES Charter Academy Day)

Classroom evacuation materials

Communication Plan (How teachers will communicate to the Safe School Leadership Team)

Fire on School Grounds

YES Charter Academy building has strategically placed, functioning fire extinguishers and a manual pull switch to activate the fire alarm. Evacuation routes are clearly posted by
the exits in each classroom. For the protection of all occupants of the building, in case of a fire or disaster, the following evacuation procedures have been established:

1. The set alarm is distinctive and recognizable as a signal to evacuate. The evacuation alarm signal established can include “A possible fire has been reported in the building,
please exit the building.”

2. Order a verbal evacuation if the fire alarm does not sound.

3. Call911.
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10.

11.
12.
13.
14.
15.

16.

Notify the principal/superintendent.

Stay calm and remain quiet. If teachers and students are talking, directions and other information cannot be heard.

Everyone should clear the building immediately. Walk - Do not run.

Teachers/aides will supervise egress from the classrooms into the designated evacuation areas according to the Emergency Evacuation Routes marked on the maps posted
in every classroom and office.

If heavy smoke is present, crawl or stay near the floor for breathable air.

In case of FIRE ONLY, close the doors upon evacuating.

Teachers/aides will take their roll books and emergency bags to the evacuation site, take roll, and complete an attendance report. Teachers will submit reports and identify
any missing student(s).

If an emergency evacuation occurs when you are in the corridors, join the nearest class in leaving the building and then report to your designated Evacuation Area.

If an exit is barricaded, then the next nearest exit should be used.

The custodian/maintenance staff shall assist by shutting off gas valves, electricity, etc.

The administrative staff or designee will take the student emergency forms to the evacuation area.

Notify students and staff if and when it is safe to return to the YES Charter Academy site and/or building under the direction of the Fire Department and in consultation with
the principal/superintendent or designee.

If it is unsafe to return to the building, students will be supervised and release procedures will be initiated.

FIRE/WILDFIRE EVACUATION

L PURPOSE
The purpose of this policy is to ensure that there are procedures in place to protect staff/students, office and school property in the event of a fire or wild
fire on the site or threatening the community.

I1. SCOPE
The policy outlines additional responsibilities and duties as well as procedures for staff responding to an impending wild fire on school or office sites.
IIL CORE FUNCTIONS

YES Charter Academy is compliant with fire codes and inspections mandated by the YUBA County Fire Marshall. Fire extinguishers and fire alarms
are strategically placed and inspected in compliance with state recommendations.

A. Operational functions/procedures that may be activated

Operational functions that may be activated in the event of a fire or wild fire on a school site building or in close proximity include the following:

® Evacuation
® Relocation
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® Shelter In Place

1. Incident Commander Actions

® |[ssue evacuation order or Shelter in Place as recommended by local Fire Department.

Determine what procedures should be activated depending on the location and nature of the fire/wild fire.
Consult with local fire services and YUBA County Office of Emergency Services.

Notify site specific administrators and staff.

Designate a specific staff member to coordinate with public safety at the Incident Command Post.

Be available to deal with the media and bystanders.

Assist with Parent-Student Reunification if requested.

2. Staff Actions

® Assist with ordered evacuation
® Assist with Shelter in Place

B. Activating the safety plan for Fire/Wild Fire

The School Principal will determine the need to activate the safety plan and is the Incident Commander or will designate a temporary Incident Commander if
necessary, until the local fire department or Office of Emergency Services assumes command.

1. Notify 911 and report fire

2. Incident Commander Actions
® |ssue stand-by instruction to all office and school site staff
Determine what procedures should be activated
Activate the evacuation procedures using primary or alternate routes, avoiding exposure to fire.
Consider all-school site evacuation.
Activate Shelter in Place Protocol if recommended by Fire Department

Notify Maintenance to shut off utilities as appropriate.

3. Incident Management Teams and Section Chiefs Actions

® Follow evacuation/Shelter in Place protocol assisting students and staff.

® Review procedures with staff as needed.

® |Implement the internal and external communications plan.

® Notify relocation centers and determine an alternate relocation center if necessary.



® |Implement additional procedures as instructed by Incident Commander.
® Take appropriate action to safeguard office and school property.
® Document all actions taken.

4., Sstaff actions

® Execute evacuation and relocation or Shelter in Place procedures when instructed by the Incident Management Team unless there is a natural or
propane gas leak odor. If a natural or propane gas leak or odor is detected, or if danger of fire is imminent, evacuate immediately and notify
Principal.

® Whenever the fire alarm is sounded, all students, staff, teachers and other employees shall quickly leave the building in an orderly manner.
Administration or designee shall ascertain that no student remains in the building.

® Designate evacuation routes shall be posted in each room. Teachers shall be prepared to select alternate exits and direct their classes to these exits in
the event the designated evacuation route is blocked.

® Evacuation areas will be established away from fire lanes.

® Students are to remain with their teacher in the evacuation area. Teachers shall take their roll books, take roll once in the evacuation area and be
prepared to identify missing students to administrators and/or fire marshals/designees.

DRILLS: The School Principal shall hold fire drills at least once a month in all elementary and middle schools. The School Principal or designee shall keep a
copy of each drill conducted and file a copy.

B. Shelter in Place (Wild fire)
Shelter-in-Place responds to the threat of a fast-moving firestorm or wildfire. In the event that evacuation is impossible, Protective Actions are implemented as

a response to an imminent hazard to protect students, staff, and all other personnel in and around the school from the potential consequences of the pending
threat. In the event of a firestorm local fire fighters will “defend” the space designated.

1. Notification may come from law enforcement, fire services or administration

2. Shelter-in-Place Procedures:
Activate the Incident Response Team
o Operations team
=  First Aid
= Attendance
=  Special needs students
=  Fire suppression
= Reunification
*  Ingress/egress of doors
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O Logistics team
=  Water hoses
=  Fire Extinguishers

= Flashlights
=  Radio

=  Food

=  Water

=  Trauma bags

C. Staff Assignments (know your role)

Students should NOT leave the campus, parents should NOT attempt to come to the campus. Ingress/egress must be kept clear for first responders.
Close classroom doors but leave unlocked

Move all staff and students to designated interior rooms (i.e. Building 2 Theater) for shelter-in-place (Keep classes together with assigned teacher).

Designated staff should bring updated attendance reports, grab-and-go bag, Automatic External Defibrillators (AEDs), and other equipment to the shelter-
in-place location

Take attendance and report it to the principal/designee.
Be prepared for power outages
Monitor students and attempt to keep them calm

D. Administrative Procedures

Activate Incident Response Team
Alert district offices and Superintendent of Schools of shelter-in-place status.

Initiate an all-call to parent/guardians to alert of shelter-in-place status. No visitors, staff, or students should report to campus during a shelter-in-
place.

Initiate an all-call and email of status report to all staff.

Remain in communication with law enforcement and fire service for frequent updates.

Keep staff and parents informed with updated information.

Be prepared for reunification protocol

Keep up to date with injuries, missing students, etc.

Clear Shelter-in-place when advised by law enforcement. Shelter-in-place may be cleared via PA system.
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Flooding

When notification of imminent flooding occurs, Site Administrator or Designee will immediately:
1. Activate Site Incident Command Post which will:

a. Contact Superintendent’s Office for instructions

b. Assemble portions of the Incident Command Team as necessary (such as Site Facility Check to turn off utilities and check for safest evacuation routes).
c. Listen to news on battery operated radio.

2. Determine need and ability to evacuate staff and students.

3. Check evacuation routes for safety.

4. Cancel all scheduled outside events 5. Stay in control of all site activities Teachers will:

1. If evacuation is ordered, follow the plan. Follow instructions of the principal or designee.

2. Be prepared to report missing, extra or injured students.

3. When able, initiate additional duties as assigned.

After Emergency:

1. If buildings have flooded, they must be inspected before occupancy.

2. Principal or Designee will deactivate Shelter in Place or Evacuation by announcing “ALL
CLEAR.”

Teachers will not release students until “ALL CLEAR” is heard.

2. Resolve CODE RED in CATAPULT EMS

3. Send a message out to parents using ParentSquare.

4. Student release is necessary, follow the release plan

8. YES COD may provide psychological services to assist in the counseling of staff and students.

Loss or Failure Of Utilities

Loss or Failure Of Utilities

In the event of a power outage, the Principal will notify the Business Administrator 1. Determine if entire building is without power; If it is:
2. Are neighboring buildings without power? If they are:

Contact PG&E to verify the reason and expected length of outage.

3. If the problem is internal, the Business Administrator will contact the maintenance department of an electrical contractor.

4. Teacher/Assistant- team members will check the building for people needing assistance.

Motor Vehicle Crash

Motor Vehicle Crash- “Lock Down” consists of:

1.Teacher/ Aide-Will keep students in rooms down low and quiet. Lock doors, turn out the lights and close windows and shades.
2.Teacher/ Aide- Will direct any students in the halls to move into the nearest room and stay.
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Teachers on break, collect your students and return to your classroom.

3.Teacher/Aide- Will take roll and note missing students.

4.Teacher/ Aide- Will wait for information. Do not call the office unless you have information to give on a specific situation.
Personnel without students find the nearest room and stay there until notified.

5.Principal or designee will decide actions to be taken.

After the threat of imminent danger has passed, the Principal may instruct students and staff to leave the building, and go home.
6.Within twenty-four hours of the incident, the principal will send a letter home to parents explaining the reason for the action.

Pandemic

In case of Pandemic, follow guidance by local, state, and national health officials. Guidance by the local Bi-Counties Health Department will be communicated through the Yuba
County Office of Education. Be prepared to pivot to distance learning by having lessons available through Google Classroom, and by having one to one student electronics.
When students are permitted to return to in person learning, have a supply of PPE on hand. Divide students into cohorts, and prepare campus for physical distancing. Have a
mask policy in place. For more detailed information, refer to YES COVID Prevention Plan, and YES COVID 19 School Guidelines Checklist.

Psychological Trauma

Psychological Trauma

YES Charter Academy does not have an onsite counselor, as we contract with an online service.

We will reach out to a local provider such as Sierra Family Health Center, Yuba-Sutter Behavioral Health Prevention and Early Intervention, or Victor Services for an in-person
social worker.

The social worker will meet with the students affected and take steps to inform appropriate personnel. YES Charter Academy will always provide follow-up care to the students
impacted.

Suspected Contamination of Food or Water

Suspected Contamination of Food or Water

We will follow the Emergency Response Protocols using the evacuation procedures and we will release the students to their parents/guardians.
We will follow directives from the county office and local officials before allowing students back on campus.

Tactical Responses to Criminal Incidents
Any portion of a safety plan that addresses tactical responses to criminal incidents... including steps to be taken to safeguard students and staff, secure the affected school

premises, and apprehend the criminal perpetrator(s), shall be developed by school administrators. In developing such strategies, administrators shall consult with law
enforcement officials and), if they choose to participate. However, those portions of the safety plan that include tactical responses to criminal incidents shall not be publicly
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disclosed. The principal or designee shall share the safety plans and any updates to the plans with local law enforcement, the local fire department, and other first responder
entities.

Unlawful Demonstration or Walkout

Unlawful Demonstration or Walkout

YES Charter Academy would allow students to peacefully assemble.

If they choose to walk off the campus, one member of YES Charter Academy staff will accompany them to ensure their safety.

We will notify the local county sheriff's office to accompany us to help ensure student safety as they navigate through trafficked areas.
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Emergency Evacuation Map

YES Charter Academy Building & Floor Plan
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Adaptation for Students with Disabilities (Ed. Code § 32282(a)(2)(B)(i).)

Students with known disabilities should have emergency response accommodations noted in their 504 or |IEP to indicate additional assistance that may need to be implemented
in case of various emergencies covered by this safety plan. Students with known disabilities will also have a pre-designated location in their classrooms that are reserved for
them during lockdown, shelter-in-place, and earthquakes.

In the event of an emergency, students with disabilities may have an additional staff person assigned to their classroom to carry out accommodations and assistance with
disaster response procedures. The additional staff person will assist the student and teacher during the emergency response.

General Strategies for Assisting Individuals with Disabilities During an Evacuation

The needs and preferences of non-ambulatory individuals will vary. Those at ground floor locations may be able to exit without help. Others may have minimal ability to move,
and lifting may be dangerous. Some non-ambulatory people also have respiratory complications. Remove them from smoke and vapor immediately.

To alert visually impaired individuals

Q Announce the type of emergency.

Q Offer your arm for guidance.

Q Tell the person where you are going, obstacles you encounter.
When you reach safety, ask if further help is needed.

To alert individuals with hearing limitations
Q Turn lights on/off to gain a person’s attention -OR-
O Indicate directions with gestures -OR-

Write a note with EVACUATION directions.

To evacuate individuals using crutches, canes or walkers
Q Evacuate these individuals as injured persons.
Q Assist and accompany to EVACUATION site, if possible -OR-
Q Use a sturdy chair (or one with wheels) to move person -OR-
Help carry individuals to safety.

To evacuate individuals using wheelchairs
Q Give priority assistance to wheelchair users with electrical respirators.

QO Most wheelchairs are too heavy to take downstairs; consult with the person to determine the best carry options.
Reunite the person with the wheelchair as soon as it is safe to do so.
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Reunification Plan
After an emergency situation is resolved, if deemed necessary, we will initiate the reunification process where all students must be picked up by a parent, guardian, or
authorized caregiver.
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